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COLLECTIVE BARGAINING AGREEMENT

This Agreement is made and entered into  
this date, by and between the

PUBLIC UTILITY DISTRICT NO. 1  
OF CHELAN COUNTY

hereinafter referred to as “the District” and

LOCAL UNION NO. 77 OF  
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS,

hereinafter referred to as “the Union”

ARTICLE I

GENERAL CONDITIONS AND TERM

1.1 GENERAL HARMONY STATEMENT

1.1.1 The District, Union and employees recognize that harmonious relations should be 
maintained between them and with the public. The parties have a common and sympathetic 
interest in the progress of the utility industry. All will benefit by adjusting any differences that 
may arise by rational, common sense methods.

1.1.2 The parties are committed to mutually developing innovative, flexible, and responsive 
labor-management practices which promote cost effectiveness and appreciation for stakeholder 
interests consistent with the District’s mission to provide high quality and efficient utility services.

1.1.3 It is recognized that the District is engaged in public service requiring continuous 
operation. The parties recognize and agree overtime is inherent to providing continuous service 
in the public utility industry. It is understood that if the District determines its overtime needs are 
not being effectively met by District employees, the parties agree to meet to resolve the issue.

1.1.4 The District and Union share the goal of preventing workplace injuries and illnesses. The 
District supports employees’ efforts to work safely and accepts responsibility to provide a safe 
work environment. The Union recognizes and supports the employees’ responsibility to follow 
safe work practices and protect the public and fellow workers as well as themselves.

1.1.5 The District and the Union agree that part of an active accident prevention program is the 
combined efforts of both parties to investigate and to report findings of accidents and injuries. 
It is further recognized that the Union accident investigator will not be precluded from the 
investigation process.
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1.2 PRODUCTIVITY COMMITMENT

1.2.1 The District and the Union recognize the need to work efficiently, effectively, economically 
and safely. The District and the Union embrace the concept of achieving optimum productivity. 
These principles shall be used to apply the work rules set out in this Agreement, and whenever a 
specific work rule or portion thereof conflicts with these principles, these principles shall govern 
the work. The principles are:

a) The job determines the number of employees needed to do it;

b) If it’s safe anytime, it’s safe all the time, when like conditions prevail, recognizing safe 
work practices are paramount;

c) Equipment/material does not determine jurisdiction, but equipment/material can help in 
determining the number of employees needed for a specific task;

d) Composite work justifies use of composite crews, with the recognition that present craft 
identity will be maintained;

e) An employee at a job site may perform what he/she is qualified to do; and

f) The assignment of work in a particular circumstance will not create a precedent for future 
assignments.

1.2.2 Disputes regarding the application of the Productivity Commitment will be resolved at 
the lowest possible level. Any unresolved disputes may be referred to a Labor Management 
Committee for resolution. The Labor Management Committee will make good faith effort to 
resolve the disagreement as soon as possible. A mutually agreeable facilitator may be appointed 
to aid in this process. In the event the Labor Management Committee is unable to resolve the 
issue, the dispute may be submitted to arbitration in accordance with Section 4.3.

1.2.3 The parties agree resolution by the Labor Management Committee shall be based upon the 
principles outlined in the Productivity Commitment. Resolution of any problem will be specific 
to the situation that led to the dispute and without precedent. “Labor/Management Committee” 
means mutually agreed equal representation of District and bargaining unit personnel on 
a committee selected by the respective parties and convened to discuss issues under this 
Agreement.

1.2.4 In carrying out the above principles, it is understood safe work practices shall be 
maintained. It is the goal of the District and the Union to hold risk to a mutually acceptable level.

1.2.5 The decision and responsibility to determine crew size and composition rests solely with 
the District, provided that the Foreman of any District crew who believes that working safely or 
safe work practices have been materially affected by crew size and/or composition in view of the 
work to be done, shall immediately advise Management of his concern and the reason therefore. 
If Management disagrees with the Foreman, the crew size and/or composition shall be adjusted 
to accommodate the Foreman’s concern and the specific disagreement over safety shall be 
promptly referred to a Labor Management Committee for resolution. Resolution by the Labor/
Management Committee, or by any other means, shall be based upon OSHA/WISHA laws and 
regulations with the recognition OSHA/WISHA regulations are minimum safety standards and not 
all inclusive.
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1.3 NON-DISCRIMINATION

1.3.1 The provisions of this Agreement shall be applied equally to all employees in the Bargaining 
Unit without consideration as to race, creed, color, religion, national origin, age, sex, marital 
status, or disability, or any other protected class status under applicable federal or state law, 
except where such characteristics are a bona fide occupational qualification.

1.3.2 This non-discrimination Article shall not be subject to the grievance or arbitration 
procedures set forth in this Agreement.

1.3.3 The District and Union encourage an employee believing him/herself have been subject 
to unlawful discrimination to first seek relief through District management in accordance with 
the District’s anti-discrimination and/or anti-harassment policies. If the matter is not satisfactorily 
resolved by District management, then the employee may seek relief through the appropriate 
federal or state agency charged with investigating such matters.
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ARTICLE 2

SCOPE OF AGREEMENT

2.1 RECOGNITION

The District recognizes, and throughout the term hereof will recognize, the Local Union 77 of the 
IBEW as the sole and exclusive bargaining agency with respect to rates of pay, hours of work and 
other conditions of employment for those employees in the classifications set forth in Exhibit “A” of 
this Agreement.

2.2 UNION MEMBERSHIP

All employees of the District covered by this Agreement, as a condition of employment, shall be 
required to share in the cost of maintaining and operating the Union as their collective bargaining 
agency, in accordance with its rules, and shall be members thereof. The foregoing provisions shall 
not be construed as denying the District the right to select its employees regardless of whether 
such employees are members of the Union. It is the intent of the parties that new employees shall 
become members of the Union upon completion of six (6) months’ employment. The Union shall 
require the payment of Working Dues after the first thirty (30) days of employment.

2.3 UNION DUES

The District will deduct membership dues from the wages of all employees who authorize such 
deductions by signing the “Authorization for Payroll Deduction of Union Dues” form. The District 
will submit to the Union a monthly payment and a listing of such deduction(s), giving the amount 
deducted opposite the employee’s name. Such deductions shall continue until revoked by the 
employee.

2.4 EMPLOYEE LISTS

Upon request, the District will provide the Union with a list of all bargaining unit employees. 
The names of bargaining unit employees hired by the District will be supplied to the Union each 
month.

2.5 JOB-RELATED UNION ACTIVITIES

The Union shall at all times keep the District notified, in writing, of the name of each person 
designated by the Union to act as Shop Steward and each such Shop Steward shall be an employee 
of the District.
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2.6 UNION APPOINTMENTS

2.6.1 An employee elected as Business Manager-Financial Secretary for the Union or appointed 
as a salaried Union Representative shall be granted a leave of absence upon request. If during 
the term of such leave the District determines a problem exists related to the employee’s return 
to active duty, the employee shall be advised. During the period of leave of absence, past 
seniority shall be maintained. Upon returning to work and consistent with the employee’s ability 
and qualifications, such an employee shall be offered the first available position for which the 
employee qualifies. An employee appointed as a salaried Union Representative for a specified 
period of time, not to exceed twelve (12) consecutive months, shall not be subject to Section 
5.5.1. Any other full or part-time appointment to a Union position shall be considered on a case-
by-case basis.

2.6.2 When the District has received written notice from the Union giving the name and 
appointment or election of an employee to the Executive Board of the Union, or as Unit 
Chairman, Union Accident Investigator, or as a delegate to the IBEW National Convention, or the 
Washington State AFL-CIO annual convention, or appointed by the Business Manager to attend 
a Union function(s), the employee will be allowed time off to perform his/her Union duties, as 
long as granting such leave does not result in the need to pay overtime either for the employee 
attending such function(s) or for those employees that must replace such employee at work. In 
such cases the employee will provide reasonable notice to his/her Supervisor, and arrangements 
will be made which will cause the least disruption to the District. The District will bill the Union 
for lost time at one hundred and fifty percent (150%) of the employee’s base hourly rate of pay for 
actual hours and maintain the employee on the payroll.

2.6.3 An employee who accepts an assignment or appointment by the Union that takes the 
employee away from his/her regularly assigned duties to participate in activities that benefit 
the Union shall be considered to be an employee of the Union during the entire period of that 
assignment or appointment. When an employee is conducting Union activities, those activities 
are for the benefit of the Union and therefore any injuries occurring while performing those 
responsibilities shall not be construed as injuries occurring in the course of the employee’s 
employment with the District. The Union agrees to defend, indemnify, and hold the District 
harmless against any and all claims (including attorney’s fees for enforcing this indemnity clause), 
suits, orders, or judgments (inclusive of State Industrial claims) brought or issued against the 
District as a result of any such Union assignment or appointment. This provision shall not apply in 
the following situations:

2.6.3.1 An employee meeting with District management representatives to discuss issues in a 
Labor/Management meeting, including authorized Shop Steward duties; or

2.6.3.2 An employee meeting with District management representatives in the collective 
bargaining process to resolve such issues.
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2.7 UNION BUSINESS

2.7.1 The District will pay the wages for shop stewards for conducting Union related business 
during scheduled work hours. Additionally, unless mutually agreed in advance, the District will 
only pay for one (1) shop steward and one (1) additional bargaining unit employee to participate 
or attend Labor/Management meetings and grievance meetings.

2.7.2 The District will pay for a maximum of fifteen (15) days (120 hours) per employee for a 
maximum of six (6) bargaining unit employees participating in contract negotiations, as long 
as contract bargaining does not extend beyond March 31 of the year involved, unless mutually 
agreed.

2.7.3 The District, with appropriate advance notice, may allow employees to trade shifts and 
otherwise modify schedules to attend negotiations, Labor/Management meetings or grievance 
meetings as long as the trade or modification does not impact the operational needs of the 
District or result in the need to pay overtime, either for the employees attending such meetings 
or for those employees that must replace them at work.

2.8 BULLETIN BOARDS

The District shall supply bulletin boards for the official use of the Union, to include posting of 
District Notices of Vacancy, Award of Bids and Selection to Fill Vacancy notices. Only those bulletins 
signed by authorized District personnel or the Business Manager, Business Representative, Shop 
Steward or an official of the Union, whose name has been given to the District by the Union 
Business Office, shall be posted. Access for posting to bulletin boards shall be limited to the above 
named officials.

2.9 FITNESS FOR DUTY

All employees shall report to work fit to perform their duties in a safe and efficient manner and in 
accordance with the District’s Fitness for Duty Program and the Commercial Driver’s License (CDL) 
Program. Violation of these requirements shall be considered just cause for appropriate disciplinary 
action, up to and including termination.

2.10 CORRECTIVE ACTION

2.10.1 The District retains the right to exercise corrective action in the interest of good service 
and the proper conduct of its business; provided, that employees disciplined or discharged shall, 
upon request, be advised of the reason or reasons for such action and shall be entitled to use the 
grievance procedure, if desired, outlined in Article 4 of this Agreement.

2.10.2 The District specifically reserves the right to terminate or otherwise discipline employees 
for just cause.

2.10.3 Notwithstanding any other provision of this Agreement, following a pre-termination 
hearing, an employee shall not be entitled to prior notice of discharge or to any further benefits 
or compensation beyond the time and date of termination.



12

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

2.10.4 If the District intends to discipline a Shop Steward because of an incident which occurred 
when the Steward was engaged in specific Shop Steward activities, then the District will notify 
the Union prior to imposing the discipline, unless the incident requires immediate action.

2.10.5 In the case of a grievance arising over disciplinary action the question submitted to 
arbitration shall be, “Within the context of the entire Agreement, was the discipline assessed by 
the District just, and if not, what is the appropriate remedy?”

2.10.6 Letter of Understanding #8 provides clarification of corrective action terminology, 
appropriate contents of various personnel-related files, and classification of offenses and record 
keeping related to those offenses.

2.11 CONTRACTING AND JOB SECURITY

2.11.1 The District shall make appropriate provision in any contracts for line and substation 
maintenance and construction, including pole testing and tree trimming, that the current 
and prevailing wage rates and employee benefits shall be defined as the equivalent of those 
expressed through collective bargaining for the Union’s construction membership.

2.11.2 Written notice or access to information on the internet regarding contracts awarded by 
the District shall be made available to the Union prior to the start of pending contract work.

2.11.3 Upon request, the District will furnish the Union with contractor certified payroll 
documents to verify payment. It is agreed that this requirement can be fulfilled by the contractors 
having an agreement with Local 77.

2.11.4 A stable total work force is desirable. To this end, the District will not use contracting as a 
reason for reduction of force.

2.11.5 When identifiable automation or technology directly results or will result in a lack of work, 
the District shall notify the Union and the affected employee(s) in writing, at least six (6) months 
prior to the implementation date.

Once the Union and the affected employees are notified, the employee(s) will be obligated to 
bid on all posted bargaining unit vacancies. Affected employees will not be required to bid on all 
posted bargaining unit vacancies more than six months prior to the implementation date. If an 
affected employee is unable to successfully bid to a position during the six-months prior to the 
implementation date, the affected employee will be retained until a regular full time position can 
be secured provided they continue to bid on all posted vacancies.

In the event six (6) months’ notice is not provided and lack of work occurs, the Union and the 
affected employees will be notified. Following notification, the affected employees have an 
obligation to bid on all posted bargaining unit vacancies. All affected employees will be retained 
until a regular full time position can be secured provided they continue to bid on all posted 
vacancies.

An employee remaining after a position has been eliminated due to automation or technology 
who fails to bid on all posted bargaining unit vacancies will be subject to layoff. It is understood 
that provisions 6.11 and 6.12 of the CBA will not apply.
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In the event an employee bids to a position with a lower wage rate than his/her former 
classification, the affected employee shall maintain the wage rate of his/her former position until 
such time as the wage rate of the new classification catches up to the employee’s previous rate. 
Employees will not be eligible for general wage increases during this period of time.

2.12 NO STRIKE CLAUSE/NO LOCKOUT

2.12.1 Essential Services The services performed by the employees covered by this Agreement 
pertain to and are essential to the operation of a public utility and to the welfare of the public. 
The Union agrees that the employees covered by this Agreement shall not be called upon or 
permitted to cease or abstain from the continuous performance of their duties, in accordance 
with the terms of this Agreement.

2.12.2 No Strikes or Work Stoppages There shall be no strikes, work stoppages, slowdowns, 
interruptions, or other delays of work, of any nature, by bargaining unit employees, nor any 
lockouts by the District during the life of this Agreement. The Union agrees to use its authority 
with its members to effect continuous service to the District. Neither the Union, nor any officers, 
agents of the Union or employees, shall instigate, aid, cause, promote, authorize, sponsor, 
participate in or condone any strike, sympathy strike, secondary boycott, slow-down, sit-down, 
stoppage of work, boycott of overtime work, or any other interruption or disruption of the work 
and/or statutory functions and/or obligations of the District.

2.12.3 Picket Lines Employees covered by this Agreement shall not be required as a condition 
of employment to pass through a legal picket line recognized by Local Union 77 of the IBEW, 
nor shall any form of discipline be brought against any employee refusing to pass through such 
picket lines, provided that:

a) The picket line has had prior approval of the Local Union and is sanctioned by the 
appropriate Central Labor Council. Approval of a picket line by the Union shall be 
established as soon as possible but not later than twenty-four (24) hours after the Union 
receives a status request from the District. The Union’s Business Representative or Business 
Manager shall advise the District if the Union intends to honor the picket line.

b) Employees shall be required to serve a customer who is not the object of the picketing. 
The Union will not refuse to service District-owned equipment after the pickets are removed.

2.12.4 Union Obligations In the event of a violation of this Article by any member of the 
bargaining unit, the Union shall inform its members of their obligations under this Agreement 
and direct them to comply with this Article. This obligation and the obligations set forth in this 
Article shall not be affected or limited by the issue involved in the dispute giving rise to the 
stoppage or job action.

2.12.5 Performance of Bargaining Unit Work The Union recognizes that the District has an 
obligation that may require the dispatching of non-bargaining unit personnel to perform work 
which is the subject of a labor dispute where the District’s bargaining unit employees have 
refused to cross a picket line. The Union shall not interfere with non-bargaining unit personnel 
so dispatched. Any employee who willfully ignores this understanding shall be subject to 
disciplinary action. The Union will not bring charges through the Union government against any 
non-bargaining unit employee who is following a directive issued by the District that requires the 
crossing of a picket line.
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ARTICLE 3

MANAGEMENT RIGHTS

3.1 RETENTION OF MANAGEMENT RIGHTS

3.1.1 Except as otherwise expressly and specifically limited by the terms of this Agreement, 
the District retains all its customary, usual and exclusive rights, decision making prerogatives, 
functions, and authority connected with or in any way incidental to its responsibility to manage 
its affairs or any part thereof. It is jointly recognized that the District retains broad authority to 
fulfill and implement its responsibilities and may do so by oral instruction or written work rules, 
existing or future.

3.1.2 This includes, but is not limited to: determine the nature and extent to which the 
District shall be operated and to change such methods or procedures; direct and supervise all 
operations and functions affecting District employees; the right to hire, classify, orient, transfer, 
train, retain, layoff and promote to any position within or outside the bargaining unit; demote 
for non-disciplinary reasons, or to discipline or discharge for cause; determine the nature 
and qualifications of the work force and assign duties and equipment, along with deciding 
and determining employees’ qualifications, including establishing the necessary minimum 
qualifications for any District position; use improved methods or equipment; subcontract any 
operations or work; discontinue operations in whole or in part; permanently or temporarily 
increase or decrease the working force; create new positions/classifications inside or outside the 
bargaining unit, subject to orders of the Public Employment Relations Commission concerning 
unit placement, and eliminate positions/classifications inside or outside the bargaining unit; 
create job descriptions and introduce new or revise existing duties within the bargaining unit; 
plan, direct, control, curtail, discontinue, merge or increase operations; grant or discontinue 
voluntary benefits; establish, assign and change job assignments, hours of work, work schedules, 
headquarters, standards of performance; determine staffing requirements and the quality and 
quantity of work performed; maintain order and efficiency, including, but not limited to: the 
right to establish, modify and enforce work rules to comply with federal or state regulations or to 
promote safety among the employees and for the public; distribute or eliminate overtime work; 
provide service to the District’s customers; and regulate conduct among employees.

3.1.3 Non-bargaining unit personnel may be used in the instruction or demonstration of work 
methods and procedures; during emergencies or in other circumstances when employee(s) 
unavailability, failure or refusal to perform work would create or result in damage to materials, 
machinery, products, equipment, property, personnel or the public; in the performance of 
experimental and developmental work until the District determines the work is ready for regular 
use; or in other circumstances when the District determines it is appropriate, provided that non-
bargaining unit personnel will not be used except on an incidental basis to perform bargaining 
unit work.
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3.1.4 The Union recognizes that the above statement of management rights is for illustrative 
purposes only and agrees such rights will not be construed as restrictive or interpreted so as to 
exclude those prerogatives not mentioned which are inherent to the management function. The 
District expressly reserves, and the Union agrees that the District retains, all customary, usual 
and exclusive rights as set out in this Agreement, unless expressly set forth to the contrary in this 
Agreement. The District and the Union do not waive any rights by the exercise or non-exercise of 
any rights or powers granted by this Agreement.

3.1.5 The District recognizes its obligation to provide notice and opportunity to bargain with 
the Union over all mandatory subjects of bargaining before altering current conditions; provided 
that the District has no obligation to bargain over its exercise of those core management rights 
recognized by applicable law to be within unilateral management discretion.
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ARTICLE 4

GRIEVANCES AND ARBITRATION

4.1 GENERAL

4.1.1 The purpose of this procedure is to provide an orderly method for resolving alleged 
violations of this Agreement. A determined effort shall be made to settle any such differences at 
the lowest possible level in the grievance procedure.

4.1.2 A grievance is defined as only those disputes raised by an employee or by a group of 
employees with respect to a single common issue covered by this Agreement involving the 
interpretation, application, or alleged violation, misinterpretation or misapplication of this 
Agreement.

4.1.3 All grievances shall specify the act or event grieved, the facts or documents on which the 
grievance is based, date of occurrence, specific provision of Agreement allegedly violated, and 
remedy sought.

4.1.4 For the purposes of this Article, time limits are considered calendar days. Any extension 
of time limits must be mutually agreed upon and agreed to, in writing, before the limits of the 
individual Section have expired.

4.1.5 The grievance and arbitration procedure provided for herein shall constitute the sole and 
exclusive remedy to be used by the parties hereto for such determination, decision, adjustment 
or settlement between the parties of any and all grievances as defined herein.

4.1.6 In the event a resolution to an issue/grievance is not reached at any step of the grievance 
process, the Parties, by mutual agreement, may schedule a Labor/Management Committee 
meeting to explore interests and options in an effort to reach resolution on the issue/grievance 
at hand. A mutually agreeable facilitator may be appointed to aid this process. This process may 
occur at any time prior to arbitration. Should a resolution not be reached through this process, 
the issue/grievance will continue through the grievance and arbitration process.

4.2 GRIEVANCE PROCEDURE: GRIEVANCES SHALL BE PROCESSED IN ACCORDANCE 
WITH THE FOLLOWING PROCEDURES:

4.2.1 Step 1 - Verbal:

a) An employee, within twenty (20) calendar days from the occurrence or the date the 
employee should have had reasonable notice or knowledge of the occurrence of an alleged 
violation of this Agreement, will first discuss the matter with the appropriate Shop Steward. 
If the Shop Steward believes a legitimate grievance exists, the Shop Steward will verbally 
present the grievance to the appropriate Supervisor.

a) If a disagreement results between the Shop Steward and employee, the matter will be 
referred to the Union Representative. If the Union Representative believes that a legitimate 
grievance may exist, then he/she shall authorize the appropriate Shop Steward to verbally 
present the grievance to the appropriate Supervisor.
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b) Any grievance not presented within twenty (20) calendar days after the occurrence 
causing the grievance shall not be processed through the grievance procedure.

c) The Supervisor shall respond verbally to the grievance within ten (10) calendar days of 
the Supervisor’s receipt of the employee’s verbal grievance.

d) While it is the intent of the District and the Union that as many issues as possible be 
resolved at this level, the Supervisor may either attempt to resolve the grievance or request 
that the grievance be moved to Step 2 without further discussion.

e) Any resolution of a grievance in Step 1 shall not establish a precedent or past practice.

4.2.2 Step 2 – Written:

a) If no settlement is achieved at Step 1, then the grievance will be reduced to writing, using 
a grievance form supplied by the Union. The employee and/or Shop Steward shall fill out 
and sign the grievance form, which shall be given, in person, to the appropriate Supervisor 
within ten (10) calendar days of the supervisor’s response to a Step 1 grievance.

b) The Supervisor shall respond in writing to the grievance within ten (10) calendar days of 
the Supervisor’s receipt of the employee’s written grievance.

c) Prior to answering the grievance, the Supervisor will review his/her suggested response 
with the District’s Labor Relations Manager or his/her designee. Upon approving the 
response, the Labor Relations Manager or his/her designee, will forward a copy of the 
Supervisor’s response to the Union and the appropriate Shop Steward. The Shop Steward 
will provide a copy to the aggrieved employee.

d) If no settlement is achieved at Step 2, then either the District or the Union may, within 
twenty (20) calendar days of the receipt of the Supervisor’s answer, request that the 
grievance be moved to Step 3. A grievance shall be considered settled at Step 2 if it is not 
moved to Step 3 within twenty (20) calendar days of the date of the Supervisor’s answer.

4.2.3 Step 3 – District Management/Union Business Office:

a) In order to move from Step 2 to Step 3, the Union Business Office shall state in writing: 1) 
the nature of the alleged violation; 2) the provision(s) of the Agreement affected; and 3) the 
remedy proposed.

b) If a grievance is moved to Step 3, the Union Business Representative and the District’s 
Labor Relations Manager or his/her designee shall schedule a meeting in an attempt to 
resolve the grievance within twenty (20) calendar days from the date of written notice from 
the Union Business Office. The District has twenty (20) calendar days from the date of such 
meeting to provide their written Step 3 answer.

c) Any grievance not presented within the time limits set forth in this Step shall not be 
considered further unless both the District and the Union agree, in writing, to extend the 
time period.
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d) If, after twenty (20) calendar days from receipt of the District’s Step 3 reply, the Union 
or District states, in writing, that the grievance remains unresolved, either the Union or the 
District may request mediation. Both parties must mutually agree to use mediation, and 
neither party may require that a grievance be sent to mediation. Mediation shall not be 
considered a step in the grievance process and may be pursued concurrently with the filing, 
selection, and processing of a request to proceed to arbitration.

e) If all attempts to resolve agreement are unsuccessful and the grievance remains 
unresolved, the District and/or Union may determine to refer the matter to arbitration under 
the terms of Section 4.3.

f ) The District or the Union may enter the Step 3 level of this grievance procedure with 
respect to differences of opinion as to the interpretation of the Agreement. Such differences 
of opinion will be discussed at this level and the Union or District will give its written Step 3 
answer within twenty (20) calendar days after the completion of the discussion. If the matter 
remains unresolved, it shall be subject to arbitration under Section 4.3.

4.3 ARBITRATION

4.3.1 In the event no resolution is reached through the grievance process, either Party may 
request arbitration, in writing, within twenty (20) calendar days of the written Step 3 answer. 
Both parties agree that submission of a case to arbitration shall be based on, and limited to the 
grievance, as discussed in Step 3 of the grievance procedure. Both parties agree that from the 
time the grievance is filed the subject matter of the controversy shall not be changed and the 
status quo (i.e. the practice or action by the District causing the grievance) may continue unless 
otherwise agreed by the parties or overturned by the arbitrator’s award.

4.3.2 Either party may give notice of its intention to arbitrate and both parties shall, within ten 
(10) calendar days of service of such notice, name their representative.

4.3.3 The representatives shall first attempt to select a mutually acceptable arbitrator. If no 
arbitrator is selected by the parties, the moving party shall request a list of nine (9) arbitrators 
from the Federal Mediation and Conciliation Service. The panel shall be limited to members of 
the National Academy of Arbitrators having an office in Washington, Oregon, Idaho or Montana. 
The party striking the first name shall be determined by lot, and the parties shall alternately strike 
names until one remains, who shall be appointed as arbitrator.

4.3.4 If either party raises the issue of grievability or arbitrability, unless otherwise agreed, the 
parties shall request the arbitrator decide that issue prior to hearing the merits of said issue.

4.3.5 Arbitration hearings will be conducted in as short a time as possible and the arbitrator shall 
designate the time and place of the hearing, preferably at the appropriate District headquarters, 
and cause due notice thereof to be given. Each party shall be given the opportunity to appear in 
person and/or by attorney, to produce witnesses and cross-examination.

4.3.6 The arbitrator shall pass on the admissibility of the evidence. Each of the parties agrees to 
produce all its books, records and documents, or any other material or certified copies thereof 
which, in the opinion of the arbitrator, are relevant to the issues in dispute.



19

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

4.3.7 The arbitrator shall issue a written decision and award giving the reasons therefore. The 
parties desire that the decision and award be issued within thirty (30) working days of the close of 
the hearing or the receipt of briefs.

4.3.8 The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from 
the provisions of this Agreement. The arbitrator shall consider and decide only the question as 
to whether there has been a violation, misinterpretation, or misapplication of this Agreement. 
The arbitrator shall only be empowered to determine the issue raised by the grievance and 
discussed in Step 3. The arbitrator shall have no authority to make a decision on any issue not so 
discussed or raised. The arbitrator’s decision shall not provide for retroactivity prior to the date of 
the occurrence or nonoccurrence upon which the grievance is based. Any decision or award the 
arbitrator renders within the limitations of this Article shall be final and binding upon the District, 
the Union, and the employees covered by this Agreement. In the event the arbitrator finds he/
she has no authority or power to rule in the case, the matter shall be referred back to the parties 
without decision or recommendation on the merits of the case.

4.3.9 The expenses of the arbitrator, the cost of any hearing room (other than on District 
premises) and the cost of a mutually agreed court reporter, unless the State of Washington pays 
such, shall be borne equally by the Parties.

4.3.10 Each party will be responsible for paying their own witness and attorney fees and costs, 
and shall not recover witness or attorney fees or costs from the other party.

4.3.11 Notwithstanding the foregoing, the following matters shall not be arbitral: the termination 
of a probationary or temporary employee; questions or disputes concerning claims made or 
payments required under the District’s insurance policies or the extent of coverage under those 
policies; the exercise of management rights, powers, and authority, provided that the exercise of 
such rights, powers, and authority does not otherwise violate this Agreement; work performance 
evaluations; grievances filed after twenty (20) calendar days from the later of the date of 
occurrence or the date the employee should have had reasonable notice or knowledge of the 
existence of the grievance; and any alleged violation of Section 1.3 of this Agreement.

4.3.12 Any time limit may be extended for stated periods of time by mutual agreement.
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ARTICLE 5

EMPLOYEE BENEFITS

5.1 PERSONAL LEAVE

5.1.1 The following Personal Leave is established for all eligible Regular Full-time, Limited 
Assignment and Seasonal employees of the District in accordance with Washington State’s Paid 
Sick Leave Law and in recognition of the need for paid time off.

5.1.1.1
• rest and recreation;
• child care;
• bereavement;
• personal business;
• any other approved absence from work on a paid leave status, except to the extent 
the Temporary Total Disability Allowance, Short Term Disability or Long Term Disability 
provisions of this Agreement provide otherwise.

5.1.1.2
• the employee’s own illness or injury;
• to care for the health of their family members;
• when the employee or a family member is the victim of sexual assault, domestic 
violence, or stalking;
• in the event the District or the employee’s child’s school or place of care is closed by a 
public official for any health-related reason.

Personal Leave will be reviewed and administered to satisfy all requirements of the Washington 
State Minimum Wage and Paid Sick Leave law.
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5.1.2 Except while receiving Temporary Total Disability Allowance or in a leave without pay status, 
each eligible employee shall accrue Personal Leave as follows:
YEARS OF SERVICE ACCRUAL RATE1

During the 1st year 21 days per year 
of employment
“ “ 2nd “ “ “ 21 “ “ “
“ “ 3rd “ “ “  21 “ “ “
“ “ 4th “ “ “  21 “ “ “
“ “ 5th “ “ “  21 “ “ “
“ “ 6th “ “ “  27 “ “ “
“ “ 7th “ “ “  27 “ “ “
“ “ 8th “ “ “  27 “ “ “
“ “ 9th “ “ “  27 “ “ “
“ “ 10th “ “ “  27 “ “ “
“ “ 11th “ “ “  28 “ “ “
“ “ 12th “ “ “  29 “ “ “
“ “ 13th “ “ “  30 “ “ “
“ “ 14th “ “ “  31 “ “ “
“ “ 15th “ “ “  32 “ “ “
“ “ 16th “ “ “  33 “ “ “
“ “ 17th “ “ “  34 “ “ “
“ “ 18th “ “ “  34 “ “ “
“ “ 19th “ “ “  34 “ “ “
“ “ 20th “ “ “  34 “ “ “
“ “ 21st “ “ “  34 “ “ “
“ “ 22nd “ “ “  34 “ “ “
“ “ 23rd “ “ “  34 “ “ “
“ “ 24th “ “ “  34 “ “ “
“ “ 25th “ “ “  34 “ “ “
after “ 25th “ “ “  35 “ “ “

1 “Day” for purposes of this Section means eight (8) hours.
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5.1.3 Use of Personal Leave:

5.1.3.1 Use of Personal Leave shall be conditioned upon the Personal Leave accrual 
appearing on the employee’s pay statement, operational needs and approval by the 
employee’s supervisor or designee except when the use is to care for the employee’s own 
health or the health of their family members; when the employee or a family member is the 
victim of sexual assault, domestic violence, or stalking; or in the event the District or the 
employee’s child’s school or place of care is closed by a public official for any health-related 
reason.

5.1.3.2 For scheduling purposes, it is important that employees request Personal Leave prior 
to 3:00 p.m. Wednesday of the week prior, unless the request is for one of the reasons listed 
in 5.1.1.2 and the need is unforeseeable.

5.1.3.3 Personal Leave requests of one day or more must be requested at least twice as early 
as the length of the requested leave (e.g. one (1) day of leave requires at least two (2) days’ 
notice and one (1) week of leave requires at least two (2) weeks’ notice). Short notice PL 
requests (those made with less than 24 hours’ notice) that are discussed with the Supervisor 
and approved will be considered planned.

5.1.3.4 Once an employee’s Personal Leave request is approved, the employee must take 
such Personal Leave or the employee must obtain approval from his/her supervisor for an 
early return to work.

5.1.3.5 Employees shall notify their supervisor as early as practicable of their need for 
unplanned Personal Leave. All unplanned Personal Leave will be documented as such.

5.1.3.6 Unplanned Personal Leave is intended to be used for emergencies or other 
unplanned situations such as a death, illness or serious accident in the employee’s 
immediate family. Unplanned use of Personal Leave that, in the supervisor’s judgment is so 
frequent as to interfere with the employee’s job performance or District operations, shall 
subject the employee to corrective action, unless regardless of the cause for such unplanned 
use is one of the reasons listed in 5.1.1.2

5.1.4 If an employee requests or takes Personal Leave due to an illness, injury or other reason that 
might qualify the employee for leave under federal or state leave laws, the District may require 
the employee provide certification of his/her condition from the employee’s health care provider.

5.1.5 Accrued Personal Leave for each employee hired prior to April 1, 2012 shall not exceed the 
greater of either twelve hundred (1200) hours or the number of hours accrued by each employee 
as of April 1, 1996. Annually accrued Personal Leave in excess of the limit set forth above shall be 
cashed out at the straight-time hourly rate of pay then in effect for that employee and will occur 
on the last pay period of the year.

5.1.6 Accrued Personal Leave for each employee hired after April 1, 2012 shall not exceed eight 
hundred (800) hours. Annually accrued Personal Leave in excess of the limit set forth above shall 
be cashed out at the straight-time hourly rate of pay then in effect for that employee and will 
occur on the last pay period of the year.
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5.1.7 The accrual year is based on the payroll calendar for each year. “Accrual Year” means a year 
beginning with the first paycheck in January and ends with the last paycheck in December.

5.1.8 Each employee is responsible for determining his/her reporting location and work schedule 
before returning from Personal Leave or Short-term Disability.

5.1.9 Between November 1 and November 30 of each year, an employee having more than 
eighty (80) hours of accrued Personal Leave may elect to transfer the cash equivalent of that 
excess PL to the District’s 457 deferred compensation plan pursuant to administrative procedures 
established by the District. PL transferred to the 457 plan shall not receive matching contributions 
by the District. The transfer shall occur on the last pay period of the year.

5.1.10 Immediate PL Cash Out is not available.

5.1.11 PL at Separation of Employment:

5.1.11.1 At the time of separation of employment, Human Resources will confirm whether 
an employee has a PL accrual balance. If so, HR will require that the separating employee 
complete a MSA VEBA enrollment form. If the separating employee already has an existing 
MSA VEBA account, another enrollment form is not necessary.

5.1.11.2 HR will determine the value of the PL balance based on the hourly rate in effect 
on the day of separation. Ninety percent (90%) of the value of the PL will be transferred to 
MSA VEBA on the last paycheck. Deposits into individual MSA VEBA accounts will take place 
as soon as the check is received by the MSA VEBA plan administrator. This normally occurs 
within 4 business days.

5.1.11.3 The remaining ten percent (10%) will be cashed out on the employees last pay 
check.

5.1.12 PL INCENTIVE - RESIGNATION/RETIREMENT NOTIFICATION

Regular full-time bargaining unit employees who provide advance written notification of their 
last day of employment to their supervisor and Human Resources may be eligible for additional 
PL credit. If eligible, this credit may be added to their PL balance in the final pay period of 
employment. Written notification must be provided to the employee’s supervisor by completing 
the Retirement/ Resignation Notification form. The amount of PL credit is based on the amount of 
notice provided in advance of their last physical day of work using the following scale:

Advance Notice
(Calendar days)

Personal Leave Credit

30 to 59 days
60 to 89 days

90 to 119 days
120 to 179 days
180 to 239 days
240 to 299 days

300 and over

1 day
2 days
3 days
5 days
7 days
9 days

10 days
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5.1.12.1 To receive the PL credit, an employee may not change his or her final date of 
employment following the District’s acceptance and approval without authorization from 
the General Manager or his or her designee. The General Manager or his or her designee 
retains the discretion to determine situations that require an adjustment to the employee’s 
last day of employment.

5.2 SHORT TERM DISABILITY

5.2.1 The STD program is designed to provide income to employees who cannot work due to 
prolonged periods of illness, injury, or disability not covered by Worker’s Compensation. This 
program is also designed to help bridge the 180-calendar day waiting period to qualify for Long-
term Disability. The District intends that this STD program will comply and coordinate with the 
Family and Medical Leave Act (FMLA) when applicable.

5.2.2 Regular full-time and limited assignment bargaining unit employees are eligible to apply 
for STD coverage 30 days after their hire date. Eligible Seasonal Employees may participate in 
the STD program as defined in Article 6.6.2.3 of the Collective Bargaining Agreement. Limited 
assignment or seasonal employees may not use STD to extend their employment beyond the 
length of anticipated assignment.

5.2.3 If the employee qualifies for leave in accordance with FMLA, this period of leave will run 
concurrently with approved STD leave.

5.2.4 This benefit commences after an employee (1) has been off work as a result of a qualifying 
disability for (40) consecutive regularly scheduled hours including holidays; (2) provides a 
statement of disability from a certified health care provider that includes the diagnosis of the 
medical condition and a projected return-to-work date; (3) has submitted an “Application for 
Leave” signed by the employee and by the supervisor; and (4) and has provided certification by 
their medical health care provider if the disability is FMLA qualifying. STD benefits will not be paid 
until all the proper documentation is received. All forms should be sent to the Benefits Manager, 
Human Resources Department. In the case where documentation has not been received at the 
41st hour of disability, disability will not be paid. Once forms are returned to HR payroll can 
retroactively pay back to the 41st hour. However, in no case can the benefit be paid retroactively 
if the employee has returned to work. All forms should be sent to the Benefits Manager, Human 
Resources Department.

5.2.5 The District has the right to request a second medical opinion at the District’s expense.

5.2.6 During an STD leave, eligible employees will receive 70% of their regular straight time 
base pay for hours authorized and charged to STD and such leave shall not extend beyond the 
180 calendar day limit. Unless found to be in violation of Washington State Minimum Wage and 
Paid Sick Leave Law, employees may supplement their STD income through the use of accrued 
personal leave, sick leave (SL) or supplemental leave bank (SLB) if applicable. If the employee has 
not already done so, he/she may backfill the 40 consecutive hours of PL from SLB, but may not 
receive more than 100% of their regular base pay. Refer to Article 5.3 of the Collective Bargaining 
Agreement for information regarding SLB.
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5.2.7 STD will continue until the employee recovers and returns to work or STD benefits have 
been paid for 180 calendar days. STD benefits cease when employment terminates and may not 
be used by limited assignment or eligible seasonal employees beyond the anticipated length of 
employment if the employee’s condition does not allow him/her to return to work.

5.2.8 Employees who are released without restriction by their medical health care provider to 
return to work from STD and work less than 30 calendar days due to a recurrence/ relapse of the 
same disability may return to STD coverage for a period not to exceed the 180-day maximum for 
that disability upon receipt of medical certification of the relapse. Partial return to work will count 
toward Family and Medical Leave, if the employee is eligible for such leave. Regularly scheduled 
hours not worked in the workweek due to the qualifying disability, may be charged to STD. The 
employee will not be eligible to receive STD benefits for the same disability within 180 calendar 
days of the employee’s release to return to work except as defined above.

5.2.9 In the event an employee receiving STD benefits recovers damages from any third party 
for the illness or injury that made the employee eligible for the STD benefit, that employee shall 
reimburse the District the lesser of STD payments received or the amount of damages recovered. 
Employees making such reimbursement shall be eligible to buy back any personal leave used in 
connection with receipt of the STD benefit.

5.2.10 Employees continue to accrue PL while on STD. Additionally, other insured benefits such 
as medical, dental, life, and long-term disability insurance will continue to be maintained with the 
District by the employee paying his/her respective portions of the premiums.

5.2.11 The short-term disability plan will be administered in accordance with the applicable 
Administrative Policies and the Insurance STD Plan Document. The STD third-party administrator 
solely determines benefit eligibility and duration.

5.3 SUPPLEMENTED LEAVE BENEFIT (“SLB”)

5.3.1 Employees on the payroll April 1, 1993, who have accrued unused sick leave balances, shall 
have such balances frozen effective May 20, 1993, and converted to a Supplemental Leave Benefit 
(SLB). This SLB may be used for the following purposes:

5.3.2 An employee receiving Short Term Disability benefits may use SLB hours to make up 
the difference between the STD benefit payment and 100% of gross, straight-time, base pay. 
Additionally, employees receiving an STD benefit and who have previously not done so since 
establishment of the STD benefit may, once during the term of this Agreement, use SLB hours to 
restore work hours required for STD eligibility in accordance Section 5.2.6 of this agreement.

5.3.3 If an employee dies while on the active full-time District payroll, the District shall pay one 
hundred percent (100%) of the cash value of the employee’s SLB balance existing at the time of 
death to the employee’s designated beneficiary or estate.

5.3.4 Upon retirement under the Public Employees Retirement System (PERS), the cash value 
of thirty percent (30%) of the then existing SLB balance shall be deposited into the retiring 
employee’s Voluntary Employee Beneficiary Association (VEBA) Trust account established for that 
purpose by the District. Funds so deposited shall be available pursuant to terms and conditions 
governing the VEBA Trust and its administration.
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5.3.5 The funds resulting from this SLB balance conversion shall not be used to determine 
Average Final Compensation under the Public Employees Retirement System (PERS).

5.4 TEMPORARY TOTAL DISABILITY (“TTD”) ALLOWANCE 
(WORKERS’ COMPENSATION)

5.4.1 An allowance for Temporary Total Disability (“TTD”), as described below, will be paid to a 
temporarily disabled employee while absent from work, due to an occupational injury or illness, 
when he/she has qualified for compensation under the Workers’ Compensation Act (the “Act”); 
provided, the employee furnishes the District with: (1) a certificate signed by his/her doctor 
establishing that the employee is temporarily disabled, as defined by federal or state law; (2) 
a statement signed by the employee guaranteeing that he/she will endorse his/her TTD time 
loss compensation check(s) over to the District; and (3) a completed District approved form 
authorizing release of appropriate medical information.

5.4.2 Absence from work from the time of injury until eligible to receive time loss compensation 
allowance shall be governed by the following:

5.4.2.1 Time loss compensation for all employees begins after a waiting period that includes 
the date of injury/treatment for illness and the three (3) calendar days immediately following 
the date of injury/treatment for illness, provided that the employee sought medical 
treatment within those first three (3) days. When the employee does not seek medical 
treatment within the three-day period following the injury/treatment of illness, time loss 
does not start until the date of first treatment.

5.4.2.2 Employees may use personal leave or sick leave for the three (3) day waiting period 
when they are ineligible for time loss compensation. Employees who are still on time loss 
on the 14th consecutive calendar day following the injury/treatment for illness will receive 
retroactive time loss compensation for the three (3) day waiting period as provided in the 
Industrial Insurance laws.

5.4.2.3 Time Loss benefits for employees can be processed under two options:

5.4.2.3.1 During the first twenty-two (22) working days of eligibility (including observed 
holidays) the employee shall be paid at his/her regular hourly rate of pay. For the next 
two hundred thirty-eight (238) working days (including observed holidays) the employee 
shall be paid at eighty percent (80%) of his/her regular hourly rate of pay.

5.4.2.3.2 Once a determination of eligibility is made, the employee will sign over the 
time loss warrant to the District. The employee’s personal leave or sick leave bank is 
not affected. The District will process any tax adjustments as required by the Industrial 
Insurance Act within the pay period of receiving the time loss warrant. Time loss warrants 
must be submitted no later than the end of the pay period following the warrant issue 
date.

5.4.2.3.3 Should it be required by Washington paid sick leave regulations, the District 
will allow the employee to elect use of personal leave or sick leave hours concurrently 
with time loss days deemed payable under the Industrial Insurance Act. In this event, the 
equivalent hours will be deducted from the employee’s leave bank.
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5.4.2.3.4 The employee must notify the District if they wish to use personal or sick leave 
hours and the leave bank designation once the worker’s compensation claim has been 
deemed eligible for time loss benefits.

5.4.2.4 Work related injuries are not covered by short term disability.

5.4.3 Should it be determined by the Washington State Department of Labor and Industries that 
an employee has become permanently disabled as a result of any injury covered by the Industrial 
Insurance Laws of Washington and shall, as a result thereof, terminate compensation payments, 
payments by the District under Section 5.4.2 above shall terminate at the same time and the 
District shall then continue to pay such disabled employee until he/she has exhausted his/her 
accumulated Personal Leave.

5.4.4 In the event an injured employee recovers damages from any third party he/she shall, in 
addition to reimbursing the Accident Fund and Medical Aid Fund as provided by RCW 51.24, 
reimburse the District for payments made by the District under Section 5.4.2 as permitted by 
Industrial Insurance rules, not to exceed the amount paid by the District for wages, minus pro rata 
expenses of collection.

5.4.5 For Workers’ Compensation, as it pertains to claim-related medical appointments, the 
employee shall have the option to use personal leave, sick leave or leave without pay when 
attending those appointments if scheduled during work hours. Employees will continue to accrue 
PL credit for unpaid time off under this section.

5.4.6 If the employee is receiving time loss compensation and is returned to part-time work, the 
employee may elect to use personal leave or sick leave to pay those hours not worked or may 
elect to be on leave without pay status for those hours not worked. The employee may retain his 
or her Loss of Earning Power (LEP) regardless of which choice is made.

5.4.7 Employees not eligible for District benefits will receive time loss compensation as required 
by Industrial Insurance rules. Those employees will be permitted to keep any time loss payments 
issued by our third party The employee may choose to follow 5.4.2.3.3 and 5.4.2.3.4 for concurrent 
use of sick leave.

5.4.8 If the employee qualifies for leave in accordance with the Family Medical Leave Act (FMLA), 
time away from work under this section will run concurrently with certified time loss days. See 
Policy #111, Family and Medical Leave and Policy.

5.5 LEAVE OF ABSENCE

5.5.1 If an employee requests time off in addition to his/her regular time off, the District may, at 
its discretion, grant a leave of absence without pay or paid benefits; provided, that all applicable 
accrued leave has been used and it does not inconvenience the operation of the District or 
increase operating expenses.

5.5.2 Leave of Absence requests are not intended to be used for other employment 
opportunities, personal economic gain or to perform work for others.

5.5.3 A Leave of Absence requires District approval.
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5.5.4 When an employee is granted leave of absence and returns, if qualified and fit for duty, to 
his/her previous or an equivalent job, only the employees selected to fill the temporary vacancies 
created by the leave of absence shall be affected, and in each case shall return to the jobs they 
left or an equivalent position.

5.6 JURY DUTY

5.6.1 An employee on jury duty shall be paid his/her regular, scheduled straight time wages. 
Employees must provide their Supervisor with a copy of the jury duty summons as soon as 
possible after receiving it. The employee shall work on any day on which it is feasible to work 
four (4) or more hours during their term of jury duty. An employee serving on jury duty will be 
permitted to retain whatever fee(s) and expenses they receive for serving on jury duty in addition 
to their regular scheduled straight time wages.

5.6.2 If an employee is subpoenaed to testify on behalf of the District, they shall be deemed 
working for the District and be paid his/her regular wages without overtime. He/she will be 
reimbursed for out-of-pocket travel expenses and subsistence when not provided by the party 
issuing the subpoena. The employee shall work on any day on which it is feasible to work four (4) 
or more hours.

5.6.3 If an employee is subpoenaed by Court or agency order to testify regarding facts or events 
which the employee witnesses while working for the District during his/her assigned or paid 
work hours, regular wages without overtime will be granted for that period of absence required 
to comply with such order; provided, however, that no pay will be granted for absences to testify 
on behalf of parties exercising adverse action against the District. When pay is granted by the 
District, witness fees paid by the Court shall be deducted from the employee’s regular wages to 
properly reflect their taxable wages.

5.6.4 The District may change an employee to day shift per this Agreement, without penalty, to 
accommodate jury duty or for testimony provided in accordance with the above Sections.

5.7 DISTRICT DEFERRED COMPENSATION MATCH

The District shall provide a fifty cent-for-one dollar (50%) match of employee contributions up to 
five percent (5%) of base wages to a District established deferred compensation plan.

5.8 HOLIDAYS2

5.8.1 The District recognizes the following eleven (11) paid holidays: New Year’s Day, Presidents’ 
Day, Memorial Day, Fourth of July, Labor Day, Veterans’ Day, Thanksgiving Day, Christmas Day and 
three (3) floating holidays.

5.8.2 Regular full-time and Limited/Assignment employees are eligible for paid holidays.

2 “Holiday Pay” for purposes of this Section means eight (8) hours unless otherwise specified.
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5.8.2.1 An employee who is in an unpaid status for the entire pay period in which a holiday 
occurs will not be entitled to the holiday pay.

5.8.2.2 An employee not available to work while in a leave status for short term disability 
or worker’s compensation time-loss will not receive additional compensation for District 
Observed Holidays.

5.8.3 All eligible employees, except those required to work a regularly scheduled shift on the 
holiday, shall observe the holiday by taking that day off with pay.

5.8.4 Except for rotating shift workers, holiday pay will be eight (8) hours pay for all employees 
working a five (5) day, eight (8) hour work schedule and ten (10) hours pay for all employees 
working a four (4) day, ten (10) hour work schedule. The employee will receive holiday pay at the 
straight time rate and overtime for any time worked.

5.8.5 When the holiday falls on a regular workday during an employee’s Personal Leave, it shall be 
treated as any other holiday.

5.8.6 Regular/Dedicated Shifts (5 x 8’s): When a holiday falls on Saturday, the preceding Friday 
shall be observed as the holiday. When a holiday falls on a Sunday, the following Monday shall be 
observed as the holiday.

5.8.7 Regular/Dedicated Shifts (4 x 10’s): When a holiday falls on a regularly scheduled day 
off: a) if Friday is the regularly scheduled day off, the Thursday preceding the holiday shall be 
observed; or b) if Monday is the regularly scheduled day off, the Tuesday following the holiday 
shall be observed.

5.8.8 Rotating Shifts:

Holiday pay for 12-hour rotating shifts is governed by LOU #55.

Holiday pay for 8-hour rotating shifts is governed by LOU #56.

5.8.9 Holiday Pay for Non-Standard Shifts: When an employee’s scheduled days off are other 
than as set out in Sections 5.8.6, 5.8.7 and 5.8.8 above, and the District observed holiday falls on 
a day that is the employee’s scheduled day off, the employee will observe the holiday on the first 
day of his/her next regular scheduled shift. The District will staff non-standard shifts on holidays 
based on business needs.

5.8.10 Holidays During Special Shifts:

If a holiday occurs within a special work schedule, the holiday will be observed on the shift when 
a majority of the hours scheduled (including meal periods) fall on the actual holiday.

a) Employees scheduled to work a shift with equal hours on the day preceding the holiday 
and on the holiday shall be considered to have worked a majority of their hours on the 
second half of the shift.

b) If a holiday falls on a day that is the employee’s scheduled day off, the employee will 
observe the holiday on the first day of his/her next scheduled shift.
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c) Employees scheduled to work a special work schedule that encompasses both the actual 
and the observed holiday shall observe the actual holiday.

d) If a holiday falls on the last shift of the work schedule, the holiday shall be observed on 
that last day, regardless of where the majority of the shift hours are scheduled.

5.8.11 Floating Holidays: On January 1 of each year regular full-time and Limited Assignment 
employees shall be entitled to three (3) floating holidays on the following basis:

a) Only employees hired prior to October 1 of each calendar year are entitled to receive and 
use floating holidays in that year.

b) Use of floating holidays is based on the operational needs of the District and advance 
approval obtained from the employee’s Supervisor or his/her designee.

c) Failure to use floating holidays in the calendar year shall result in forfeiture of the unused 
days.

d) Employees will be credited with twenty-four (24) hours of floating holiday pay on 
January 1. Employees must take their floating holidays in full day increments based on his/
her schedule the day the floating holidays are taken. Employees with less than a full day of 
floating holiday time remaining may supplement his/her third floating holiday with personal 
leave, or they must supplement with leave without pay. Under no circumstance will an 
employee receive more than twenty-four (24) hours of floating holiday pay.

5.8.12 Temporary and Seasonal Employees: Temporary or Seasonal employees are eligible for 
holiday pay for the eight (8) designated District holidays, if the employee is in paid status the day 
prior to and the day following the holiday.

5.9 INSURANCE

5.9.1 Regular full-time, Limited Assignment and eligible Seasonal employees covered by the 
terms of this Agreement shall, as a condition of employment, participate in, be and remain 
covered under the provisions of employee group insurance programs made available to 
employees covered by this Agreement.

5.9.1.1 Health care benefits are effective the first day of the month following the employee’s 
date of hire. Eligible family members are also covered the first of the month following the 
date of hire.

5.9.1.2 Health care benefits shall terminate on the last day of the month that the employee 
separates service.

5.9.2 During the life of this Agreement, the District shall provide, group life, additional employee-
paid life insurance, accidental death and dismemberment, long term disability, short term 
disability, long term care, dental and medical benefits as negotiated to regular full-time, Limited 
Assignment and eligible Seasonal employees. Benefits shall be administered pursuant to the 
insurance contracts establishing and governing such insurance benefits.

5.9.3 The District shall have the exclusive right to select brokers and carriers and administer and 
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disperse all funds held in reserve for group insurance purposes without regard to the source of 
such funds.

5.9.4 The Plan Year for all Medical and Dental plans shall be January 1 through December 31. 
The District and the Union further agree that health insurance provided by the District shall be 
administered in the following manner.

5.9.4.1 PPO Plan option - The enrollment structure for the PPO plan from April 1, 2018 to 
December 31, 2018, is a composite structure and the District shall contribute ninety-seven 
and one half percent (97.5%) and the employee shall contribute two and one half percent 
(2.5%) of the monthly group insurance premium the for these PPO Medical and Dental Plans.

The enrollment structure for the PPO plan from January 1, 2019 to December 31, 2021, is a 
composite structure, the District shall contribute ninety- two and one half percent (92.5%) 
and the employee shall contribute seven and one half percent (7.5%) of the monthly group 
insurance premium for these PPO Medical and Dental Plans.

5.9.4.2 Consumer Directed Health Plan (CDHP) option – Effective April 1, 2018, through 
December 31, 2021, the District shall contribute one hundred percent (100%) of the 
combined monthly group medical and dental insurance premium for the CDHP.

Effective January 1, 2019, the in-plan annual CDHP VEBA composite contribution will be 
twelve hundred fifty dollars ($1,250).

When mid-calendar Plan Year open enrollment selection is required, lump sum in-plan VEBA 
contributions shall be calculated on a prorated basis for the available months of the plan 
selection not to exceed the annual total contribution.

5.9.4.3 During the term of this agreement, the District shall pay for one hundred percent 
(100%) of the base plan life insurance and accidental death and dismemberment premiums. 
The District shall pay for one hundred percent (100%) of the core plan for long-term care. 
The employee shall pay for one hundred percent (100%) of the core plan for long-term 
disability through payroll deduction.

The balance of the required monthly premium for any of the District’s combined group 
medical and dental insurance plans chosen by an employee shall be paid for by the 
employee through payroll deduction.

Periodically, rates may change. It is understood that the same percentage rate change will be 
applied to all combined medical and dental plans.

5.9.5 The District reserves the right to change or provide alternate insurance carriers or to self-
insure, as it deems appropriate or as may be required by federal or state law, for any form or 
portion of insurance coverage referred to in this Agreement, provided that the new coverage 
(including premium, deductibles, and co-payments) and benefits are substantially equivalent to 
the insurance coverage and benefits available to employees which predated this Agreement. The 
District will not be responsible for changes unilaterally imposed by law or an insurance provider 
in benefits, co-payment provisions, deductible amounts, or other policy provisions so long as the 
District uses its best efforts to minimize changes by incumbent insurance providers from one plan 
year to another.
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5.9.6 Upon request, the District shall furnish the Union financial information relative to its group 
insurance plans, in accordance with federal and state law.

5.9.7 The extent of coverage under the insurance policies referred to in this Agreement shall 
be governed by the terms and conditions set forth in such policies or plans. Any questions or 
disputes concerning said insurance policies, plans or benefits shall be resolved in accordance with 
the terms and conditions set forth in said policies or plans. The failure of any insurance carrier(s), 
other than the District, or plan administrator(s) to provide any benefit for which it has contracted 
or is obligated shall result in no liability to the District, nor shall such failure be considered 
a breach by the District of any obligation undertaken under this or any other Agreement. 
However, nothing in this Agreement shall be construed to relieve any insurance carrier(s) or plan 
administrator(s) from any liability it may have to the District, an employee, or the beneficiary of 
any employee.

5.9.8 Currently enrolled retirees and those Employees who terminate employment with the 
District to retire under the Public Employees Retirement System may elect to continue the 
District’s medical insurance coverage during such retirement under the following conditions:

5.9.8.1 The employee notifies the District no less than thirty (30) calendar days prior to the 
employees’ proposed retirement date of the employee’s desire to continue in the District’s 
medical insurance coverage during retirement; and

5.9.8.2 The employee is or will be eligible to retire under the Public Employees Retirement 
System on the date of termination and in fact does so retire; and

5.9.8.3 The retiree employee pays the required monthly premium for the District’s medical 
insurance coverage.

5.9.9 HRA/VEBA

5.9.9.1 The District shall provide a monthly contribution to an employee’s HRA/VEBA 
account. Effective January 1, 2019, eighty dollars ($80) per month, effective January 1, 
2020, ninety ($90) dollars per month, effective January 1, 2021, one hundred dollars ($100) 
per month subject to District payroll administration practices. The parties agree that this 
contribution is intended for eligible health care expenses and to help employees pay for 
health insurance upon retirement.

5.10 PAID SICK LEAVE

5.10.1 Effective January 1, 2018, in accordance with Washington State’s Paid Sick Leave Law, Sick 
Leave (SL) is established for all bargaining unit employees who are not benefit eligible. Paid Sick 
Leave is available for the following reasons:

• the employee’s own illness or injury;
• to care for the health of their family members;
• when the employee or a family member is the victim of sexual assault, domestic violence, 
or stalking; and,
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• in the event the District or the employee’s child’s school or place of care is closed by a 
public official for any health-related reason.

5.10.2 Paid Sick Leave will accrue at the rate of one (1) hour of SL for every forty (40) hours 
actually worked including regularly scheduled hours and overtime hours. Non-productive hours 
such as holiday or sick leave will not accrue SL. Overtime hours worked do not accrue SL at a 
greater rate than regular hours.

5.10.2.1 The accrual year is based on the payroll calendar for each year. “Accrual Year” means 
a year beginning with the first paycheck in January and ends with the last paycheck in 
December.

5.10.3 SL pay will be at the same rate as the employee’s normal hourly compensation at the time 
of use. If the employee’s regular hourly wage rate includes an amount in lieu of benefits or “adder 
pay,” such pay will be applied to the employee’s normal hourly compensation for calculating the 
SL rate of pay.

5.10.4 SL may be used as soon as the accrual appears on the employee’s next pay statement and 
may be used in the same increments as other paid leaves.

5.10.5 Non-benefitted employees may use accrued, unused SL for scheduled shifts. SL will not be 
available for use in the event that the employee turns down an unscheduled shift.

5.10.6 Employees must provide notice of at least ten (10) days in advance of the use of SL, or as 
early as practicable, if the need is foreseeable. When the need for use of sick leave is foreseeable, 
the employee shall also make a reasonable effort to schedule the use of SL in a manner that does 
not unduly disrupt the operations of the District. If the absence is unforeseeable, the employee 
must provide notice as soon as practicable. The employee must provide notice that generally 
complies with the District’s normal notification policies and/or call-in procedures, whether 
foreseeable or not.

5.10.7 The District reserves the right to request verification for SL absences exceeding three (3) 
consecutive required work days, as long as obtaining the required verification does not create 
an unreasonable burden or expense. However, if the SL is due to an illness, injury or other reason 
that might qualify the employee for leave under federal or state leave laws, the District may 
require the employee provide certification of his/her condition from the employee’s health care 
provider. When requested, the employee must provide verification within ten calendar days 
following the first day of SL use.

5.10.8 At the end of the SL accrual year, employees are permitted to carry over balances of up to 
sixty (60) hours of accrued, unused SL. Accrued, unused SL greater than sixty (60) hours will be 
forfeited.

5.10.9 Upon separation from employment, the employee will not receive any cash out of accrued 
SL or otherwise receive any financial or other reimbursement for SL.
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5.10.10 In the event a non-benefitted employee is rehired by the District within twelve (12) 
months of separation, the employee will be entitled to reinstatement of their prior accrued, 
but unused, SL balance. Provided however, that if the employee is rehired in the accrual year 
following the year in which separated from employment, the amount of SL reinstated will be no 
more than sixty (60) hours.

5.10.11 Treatment of SL and PL when the employee’s employment status changes will be as 
follows:

5.10.11.1 In the event that an employee’s employment status changes from not eligible for 
benefits to benefit-eligible, the accrued but unused sick leave balance will remain to be used 
for sick leave purposes as outlined in Article 5.10.1. The employee will begin accruing PL 
upon the employment status change and SL will no longer accrue. The employee will follow 
the relevant guidelines for the use of each type of leave until the SL balance is exhausted.

5.10.11.2 In the event that an employee’s employment status changes from benefit-
eligible to not eligible for benefits, the accrued but unused PL balance will be cashed out in 
accordance with Article 5.1.11. The employee will be terminated and re-hired into the not 
eligible for benefits position and begin accruing only SL upon commencement of the new 
position. PL will no longer accrue.

5.10.12 Gifting of SL to another District employee is not allowed.
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ARTICLE 6

GENERAL WORK PROVISIONS

6.1 SENIORITY

6.1.1 The following seniority definitions shall apply to Regular Full-time and Limited Assignment 
employees:

6.1.1.1 Job Title Seniority shall be determined by the length of service in that job title, 
not necessarily continuous, but within the period defined by District Seniority. Job titles 
are defined as those individual positions as listed in Exhibit “A”. Examples include Lineman 
Apprentice Trainee, Department Secretary and Meter Reader.

6.1.1.1.1 When an Apprentice completes his/her apprenticeship and becomes a 
Journeyman, the Apprentice shall be credited with job title seniority as a Journeyman for 
time spent as an Apprentice.

6.1.1.2 Work Classification Seniority shall be determined by the length of service in 
that work classification, not necessarily continuous, but within the period defined by 
District Seniority. A Work Classification is defined as a common field of work encompassing 
one (1) or more job titles. Examples of Work Classification are Line Crew, Journey Line 
Crew, Customer Accounting, System Operations, Plant Operations, General Accounting, 
Mechanical Maintenance, Electrical Maintenance, Fleet Services and Engineering Services as 
listed in Exhibit “A”.

6.1.1.2.1 Only employees working in the job titles of Line Foreman, Outside Service 
Lineman and Journeyman Lineman shall accrue Journey Line Crew Classification 
Seniority. Reference 8.1.11 for Lineman seniority determination.

6.1.1.3 District Seniority shall be the length of continuous employment with the District 
since the last date hired within the bargaining unit.

6.1.2 For employees who meet the qualifications and in accordance with Section 6.2.3 below, 
the District and Union agree in cases of promotion or transfer (i.e. change in headquarters, shifts, 
etc.), seniority shall be applied in the following order:

a) Length of Job Title Seniority.

b) Length of Work Classification Seniority.

c) Length of District Seniority.

6.1.2.1 Provided, however, length of job title seniority shall not apply to those job titles as 
designated in Exhibit “A”.

6.1.2.2 Within the Generation Support Services classification employees must be in the 
specific job title to bid on a foreman position within the designated job path (i.e. Fishway 
Attendant, Shop Maintenance Man, Painter, Utilityman, etc.).
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6.1.3 The first twelve (12) months of continuous service shall constitute a probationary period 
during which continued employment shall be at the option of the District. A probationary 
employee shall not have bidding rights prior to successful completion of his/her probationary 
period.

6.1.4 In cases where probationary employees apply for and are accepted into another job 
within their twelve (12) month probationary period, they will begin a new twelve (12) month 
probationary period beginning on the date the employee transfers to the new assignment. 
However, in no event shall an employee serve more than a twenty-four (24) month probationary 
period.

6.1.5 Errors in past applications of seniority shall be corrected at the time of vacancies occurring 
in the future.

6.1.6 In cases where two (2) or more employees start work on the same day they will have 
the same District seniority date and the date the employee’s application for employment was 
stamped and received by the District shall establish the employee’s position on the Seniority List. 
The District shall decide any tie breakers regarding placement on the Seniority List.

6.1.7 The District will provide military leave for employees while performing military service in 
accordance with federal and state law. Military service includes active military duty, along with 
reserve and National Guard training. Employees who are granted military leave shall accrue 
seniority for the entire period of any military leave required by law.

6.1.8 The District and Union will work together to maintain and annually update a Seniority List. 
The District will post the Seniority List on the District’s Intranet Web site.

6.1.9 The District, with the consent of the employee, may assign interested employees to work 
in salaried positions for up to six (6) months without affecting the employee’s seniority and other 
rights under the Agreement. Only qualified employees indicating an interest in performing 
salaried work will be assigned to such work. The employee shall continue to accrue bargaining 
unit seniority during this period. When offering temporary salaried positions to interested 
employees, the District will create, within the appropriate department, a list of qualified 
volunteers. The District will endeavor to rotate such assignments on a fair and equitable basis, 
based on job requirements and business needs.

6.1.10 Employees temporarily assigned to salaried positions will continue to be eligible to do 
their regular bargaining unit job, as required.

6.2 POSTING AND BIDDING

6.2.1 Notwithstanding any other provision of this Agreement, the District shall have the 
unrestricted right of selection or hire for all Entry-Level, On-call, Seasonal, Student and Temporary 
jobs. Temporary for the purpose of this Section shall be jobs lasting less than six (6) months. 
Except as otherwise agreed, On-Call, Student, Seasonal and Temporary jobs shall be exempt from 
posting and bidding. The District may consider, at its discretion, the application of any District 
employee when filling these positions.
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6.2.2 Job vacancies (including for headquarters or shift preferences) or work assignments for 
Regular Full-time or Limited Assignment positions known to last over one hundred twenty (120) 
days shall be open for bid, unless otherwise mutually agreed. Upgrades for Foreman or other 
similar leadership positions known to last over ninety (90) days shall be open for bid, unless 
otherwise mutually agreed.

6.2.3 When openings occur, employees shall first be advanced, in accordance with their 
seniority and then by seasonal ranking, to the highest job for which they possess the necessary 
qualifications; provided, that there may be exceptions described in this Agreement covering the 
selection for certain Work Classifications or jobs. In all cases of promotion, transfer, demotion, 
layoff and recall from layoff, the following factors shall be considered: knowledge, training, ability, 
skill and physical fitness.

6.2.3.1 An employee under active Performance Correction containing restrictions for promotion 
and/or upgrade ability for Foreman or other leadership position shall not be advanced or 
upgraded until such time as Performance Correction Notices have reached their sunset date.

6.2.4 Regular Full-time and Limited Assignment employees, who have successfully completed 
their probationary period, shall have bidding rights. It shall be the responsibility of the 
bid applicant to provide all information in the bid that he/she feels important for proper 
consideration of his/her qualifications. An employee shall not sacrifice future rights through 
failure to exercise his/her bidding rights.

6.2.4.1 If no qualified Regular Full-time or Limited Assignment employees are awarded 
the position, Seasonal employees that bid the position, who have accrued a minimum 
of twelve (12) cumulative months during consecutive seasons with performance review 
ratings of meets expectations or higher, shall be awarded the bid based on seasonal ranking 
and in accordance with the provisions of 6.2.3. Seasonal ranking shall be based on current 
cumulative months during consecutive seasons unless otherwise mutually agreed.

6.2.4.2 Seasonal employees initially awarded a Regular Full-time or Limited Assignment 
position will be subject to a probationary period per 6.1.3.

6.2.5 An employee who wishes an entry level job shall complete an application/bid as specified 
by the District’s Human Resources Office. Such an employee shall be given consideration.

6.2.6 Openings will not be posted for bid for those jobs where the parties have agreed to 
automatic progression.

6.2.7 When required, the District shall post a Notice of Vacancy and shall furnish the Union with a 
copy of the same. Such posting shall indicate the probable duration of the job. Vacancies shall be 
posted for bid for a period of not less than seven (7) calendar days.

6.2.8 After the closing date of the Notice of Vacancy, the District shall notify the successful bidder 
or applicant. The District shall provide the Union and Shop Stewards a list of those bidding and 
whom it intends to award or select to fill the job within fifteen (15) business days after Selection 
to Fill Vacancy or Award of Bid. An employee who submits a bid or Standing Bid and is awarded 
the position or selected to fill a vacancy shall be awarded the job and may not decline the 
position unless a bona fide hardship occurs between the bid closing date and the Award of Bid. 
The successful candidate will be transferred to the new position as soon as possible.



38

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

6.2.9 Prior to an employee going on authorized leave or out-of-area training a Standing Bid may 
be submitted for each position the employee is interested in. The Standing Bid will remain in 
effect for the dates indicated on the Standing Bid. An employee must be available to transfer to 
the new position within a forty-five (45) calendar day period of the Award of Bid, if directed by the 
District. Each employee is responsible to maintain contact with the District’s Human Resources 
Department regarding the status of his/her Standing Bid while on authorized leave.

6.2.10 Journeymen bids for headquarters and/or shift preference will be posted after an 
apprentice completes his/her apprenticeship training and passes his/her Journeyman 
examination.

6.2.11 Seniority and any appropriate pay change will begin on the date the District transfers the 
employee to the new position or forty-five (45) days after Award of Bid or Selection to Fill Vacancy, 
whichever occurs first.

6.2.12 When both the Union and the District agree, the bidding procedure can be waived in favor 
of transferring the eligible employee(s).

6.2.13 If the District and Union agree, the District may transfer an employee to another position, 
without bidding, if the employee’s health or physical condition makes it advisable to relieve the 
employee from his/her current position. A reasonable break-in period may be provided to an 
employee transferred to a position for which the employee has no previous experience.

6.2.14 The District may make temporary assignments to facilitate the bidding procedure. An 
employee working on a temporary assignment will continue to accrue job seniority in his/her 
regular job title.

6.2.15 When vacancies are anticipated in a job title that may create vacancies in other 
headquarters and/or shifts, the District may elect to post one (1) bid notice covering all 
anticipated vacancies. Employees qualified to bid on such vacancies will submit one (1) bid 
indicating the preference(s) of headquarters and/or shifts, if any.

6.2.16 If the District does not, within the time provided in Section 6.2.7 above, receive any bids 
on a job which has been posted, or does not receive a bid from any employee who possesses 
the required qualifications for the position, the District may fill the job by hiring from external 
candidates or may appoint, subject to Sections 7.1.3.2 (b) and 7.1.3.3 (e), the least senior 
qualified employee to fill the position.

6.2.17 Unless otherwise mutually agreed in the future, the District will not require bargaining 
unit employees to take or use PL associated with pre-screening qualification testing or the 
interview process and any other job related testing after they have applied for a position. 
Additionally, bargaining unit employees applying for other positions within the District may 
interview and take any other job related tests during the employee’s regular working hours. It is 
understood that employees will not be entitled to overtime pay for pre-screening qualification 
testing, job related testing or participating in the interview process.
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6.3 FOREMAN/LEADERSHIP POSITIONS

6.3.1 In addition to Section 6.2.3, when making selections to fill Foreman or other leadership 
positions, the factors considered shall be prior work performance, supervisory skill and ability, 
physical fitness, training, technical knowledge and ability, work experience, efficient and safe 
direction of workers, knowledge of this Agreement and District policies, as well as seniority. This 
special reference indicates agreement between the parties concerning the qualifications to be 
selected for a Foreman or similar leadership position. The standards set shall require that Foremen 
or other such leadership positions shall be above the average required for normal advancement.

6.3.2 In the event the District elects to use testing relative to the factors set forth in Section 
6.3.1, the Joint Foreman Training Committee (“JFTC”) will meet to accomplish two (2) goals: 
development of recommended training programs and recommended tests. Any tests used shall 
have a minimum passing score of eighty percent (80%).

6.3.3 Foreman or employees in similar leadership positions shall work as directed by the District. 
When assigning employees to work together the District shall determine the Foreman/leadership 
position in charge.

6.4 REGULAR FULL-TIME EMPLOYEE

“Regular Full-time employee” means an employee, other than a Limited Assignment, Temporary, 
Seasonal, or On-call employee, who is regularly scheduled to work forty (40) hours per week in a 
seven (7) day period and who has successfully completed his/her probationary period.

6.5  LIMITED ASSIGNMENT

6.5.1 The employment category of Limited Assignment is for work anticipated to last more than 
six (6) months but less than two (2) years for any positions covered by this Agreement.

6.5.2 The District will post Notices of Vacancy for Limited Assignment positions. The Notice of 
Vacancy will include the estimated duration of the assignment or be designated as “Less than 2 
years”.

6.5.3 A regular full-time employee bidding such a Limited Assignment position will not be placed 
at risk when the assignment ends; the “Limited Assignment” designation will be applied to the 
employee hired to “fill in” behind the regular full-time employee.

6.5.4 An employee with the Limited Assignment designation shall have all the benefits (as and 
when the Agreement provides them) provided to regular full-time employees. This shall include 
the right to bid other assignments and use acquired seniority.

6.5.5 At such time as a Limited Assignment ends, the employee with that designation will have 
his/her service terminated. The District will endeavor to notify a Limited Assignment employee a 
minimum of two (2) weeks prior to the scheduled termination date. A regular-full-time employee 
who has successfully been selected to fill or awarded the bid for Limited Assignment work will be 
transferred back to his/her prior position.
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6.5.6 Upon termination, a Limited Assignment employee shall not be entitled to any recall rights 
as provided in Section 6.11 under this Agreement. The Limited Assignment employee who has 
completed one (1) year of continuous employment and is scheduled to be terminated may bump 
other Limited Assignment employees under the following conditions:

6.5.6.1 A senior Limited Assignment employee may “bump” a less senior Limited 
Assignment within the same job title.

6.5.6.2 Individuals that “bump” may go beyond the two-year period to the extent of the 
remaining Limited Assignment time period.

6.5.7 If and when it appears to the District that a Limited Assignment will exceed two (2) years, 
the Limited Assignment position will be redesignated as a regular full-time position and the 
incumbent employee will be placed in that position. However, should Headquarters and/or shift 
become a consideration, the position will be posted for bid and the affected Limited Assignment 
employee will fill the resulting vacancy based on seniority.

6.5.8 The District will not bid the same job “back-to-back” as a limited assignment (i.e. at the end 
of a Limited Assignment job, bid another Limited Assignment position to fill the same vacancy).

6.6 SEASONAL EMPLOYEES

6.6.1 “Seasonal employee” means an employee who is usually hired to work on a Seasonal basis 
and whose employment may recur from year to year.

6.6.2 Seasonal employees whose jobs are scheduled for more than six (6) consecutive months 
(i.e. 180 days or more) shall be entitled to accrue and use Personal Leave on the same basis as 
regular full-time employees as per Section 5.1 and shall be entitled to participate in the District’s 
medical and dental programs, short-term disability (“STD”) and PERS, in accordance with this 
Agreement or the eligibility criteria of such plans, and receive other benefits as required by law.

6.6.2.1 Seasonal employees shall enroll in one of the employee group insurance plans as 
covered by this Agreement.

6.6.2.2 Participation in the CDHP plan will require pro-rated allocation for VEBA 
contributions based on the length of seasonal employment.

6.6.2.3 Eligible Seasonal employees may participate in the District’s short-term disability 
plan for emergency or unforeseen reasons only. Seasonal employees may not participate in 
the District’s STD plan for any reason resulting from a pre-existing condition. Any disputes 
over eligibility will be decided by the District.

6.6.3 If a Seasonal employee is hired for a job that is scheduled for less than six (6) consecutive 
months (i.e. less than 180 days), but the employee’s assignment is extended beyond six (6) 
consecutive months, the employee will become eligible for benefits, as set forth in Section 6.6.2 
above, on the first day of the month following the District’s decision to extend the employee’s 
assignment to more than six (6) consecutive months.
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6.6.4 Seasonal employees whose jobs are scheduled for less than six (6) consecutive months 
shall receive an additional $0.50 per hour in lieu of benefits and shall not be eligible, except as 
provided in Section 5.8.12 for any benefits, unless required by law.

6.6.5 At the conclusion of the scheduled season, seasonal employment shall terminate and 
Seasonal employees shall either cash out their unused Personal Leave, or per Section 5.1.11, be 
required to have 90% of the balance transferred to VEBA. The remaining 10% of unused Personal 
Leave will be cashed out and paid as taxable income to the employee on their final paycheck.

6.6.5.1 An annual vote may be scheduled for qualifying Seasonal employees to occur during 
the peak employment season.

6.6.5.2 A majority vote will determine whether the unused Personal Leave will be 
transferred to VEBA or cashed out at the termination of the season.

6.6.6 Nothing in this Section shall apply to Student Trainees or Student Helpers.

6.7 TEMPORARY EMPLOYEES

6.7.1 “Temporary employee” means an employee, other than a Regular Full-time, Limited 
Assignment or Seasonal employee, who is regularly scheduled to work up to six (6) consecutive 
months.

6.7.2 Temporary employees shall receive an additional $0.50 per hour in lieu of benefits and 
shall not be eligible for any District benefits, except as provided in Section 5.8.12, or any other 
benefits, unless required by law.

6.8 TEMPORARY CRAFT EMPLOYEES

A Journeyman hired for a temporary position will be regarded as a temporary employee, as defined 
in Section 6.7 above, except the wage rates for such position will be established as follows:

6.8.1 Temporary Construction Linemen will be paid the hourly rate, plus a payment in lieu 
of benefits expressed and in effect in the Northwest NECA-IBEW 77 Collective Bargaining 
Agreement. Example: the construction rate, plus an in-lieu of amount of benefits, equals the 
straight-time hourly rate.

6.8.2 Temporary Hydro Mechanics will be paid the hourly rate, plus a payment in lieu of benefits 
expressed and in effect in the Building Trades, Millwrights Local 1699 Collective Bargaining 
Agreement.

6.8.3 Temporary Wiremen will be paid the hourly rate, plus a payment in lieu of benefits 
expressed and in effect in the Building Trades, IBEW Local 191 Collective Bargaining Agreement.

6.8.4 Upon request, the Union will provide the District with the duly recognized wage schedules/
rates for the above mentioned job titles.



42

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

6.9 ON-CALL EMPLOYEES

6.9.1 “On-call employee” means an employee who is scheduled to work on an as needed basis. 
On-call employees will perform work as directed by the District.

6.9.2 An On-call employee shall be scheduled in accordance with Sections 7.1.3.1 or 7.1.3.4, 
unless otherwise mutually agreed.

6.9.3 An On-call employee will be regarded as a temporary employee, except that on-call 
assignments may be indefinite as long as the employee does not work full-time for six (6) 
consecutive months.

6.9.4 Progression toward step increases shall be based on the actual number of hours worked 
(e.g., six [6] month progressions would occur upon completion of 1040 hours of regularly 
scheduled work).

6.9.5 On-call employees may be called in for partial day work for unscheduled relief coverage or 
to provide coverage for reoccurring medical needs.

6.9.6 An On-call employee shall not replace a Regular Full-time position. On-call employees shall 
not be scheduled to work if regular employees are available for relief.

6.9.7 An On-call employee’s time will start when he/she arrives at the designated work location 
and shall end when he/she is relieved from duty.

6.9.8 On-call Flaggers will provide their own transportation to and from their designated work 
location. If the employee uses his/her personal vehicle for District business, the employee will be 
reimbursed for mileage from the designated headquarters in accordance with District policies, as 
currently adopted or hereafter amended.

6.9.9 The following will apply to On-call Flaggers:

6.9.9.1 The District will provide all training and certification.

6.9.9.2 On-call Flaggers required to report to work outside their service area will receive one 
(1) hour straight time pay to report at the assigned location at the start of the assigned shift.

6.10 FORCED TRANSFERS

Prior to implementing a forced transfer, the District will announce an excess of employee(s) in 
a Job Title at an identified headquarters/bid location or shift using the appropriate posting and 
bidding procedures. Employees declared surplus following the posting and bidding process 
and those subsequently displaced shall be entitled to displace the least senior employee in the 
same Job Title at the designated headquarters/bid location or shift, provided they have work 
classification seniority over another employee being displaced. Those displaced employees who 
did not participate in the bidding process shall be given up to twenty-four (24) hours to choose an 
assignment when a choice of assignments exists.
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6.11 REDUCTION-IN-FORCE (“RIF”)

6.11.1 The District, at its discretion, shall determine when a RIF is necessary.

6.11.2 In the event of a RIF, the District shall identify all affected positions by job title and 
headquarters and/or shifts. The District shall notify the Union and the affected employee(s) in 
writing, no later than two (2) weeks prior to the effective date of such reduction.

6.11.3 On the basis of District seniority as defined in Section 6.1, affected employees may bump 
another bargaining unit employee, under the following conditions. The bumping employee:

a) has previously held regular full-time employee status in the same position or a lower 
classification for which the employee currently meets the minimum qualifications, as 
determined by the District;

b) has more District seniority than the employee being bumped;

c) can exercise bumping rights only once for each RIF, unless subsequently bumped; and

d) exercises bumping rights set forth herein within seven (7) calendar days from the date of 
the District notice required by Section 6.11.2.

6.11.4 Employees exercising their rights under Section 6.11.3 will be allowed thirty (30) days in 
which to demonstrate proficiency in that job title or be reduced from the work force.

6.12 RECALL

6.12.1 Regular Full-time employees reduced from or within the District shall retain rights to 
recall to the job title from which they were reduced for a period of two (2) years from the date of 
reduction, during which time they shall retain their seniority.

6.12.2 During this two (2) year period, the District will not hire an external applicant for the same 
job title until the reduced employee has been offered reinstatement to the job title from which 
reduced.

6.12.3 Recall rights established by this Section are contingent upon the reduced employee:

a) keeping the District informed of his/her current address and telephone number;

b) meeting the current minimum qualifications and pre-employment requirements for the 
position, including meeting, to the District’s satisfaction, any specific job or fitness for duty 
requirements;

c) accepting a position in the job title from which the employee was reduced; and

d) reporting for work, at the District’s direction, within two (2) weeks of receipt of an offer of 
reinstatement.

6.12.4 During the two (2) year recall period, employees reduced from the workforce may accept 
District offers of temporary work without affecting recall rights set forth in this Section.
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ARTICLE 7

GENERAL WORKING RULES
The following general working rules shall apply to all employees in classifications covered by this 
Agreement.

7.1 WORK WEEK, WORK DAY, NON-STANDARD WORK HOURS, AND WORK SHIFTS

7.1.1 For each location, classification and/or employee, the District shall determine the specific 
work week and work schedule.

7.1.2 A work week means a consecutive seven (7) day, one hundred sixty-eight (168) hour period 
with two consecutive days off, unless otherwise agreed.

7.1.3 The District may establish work schedules including rotating shifts, dedicated shifts, non-
standard work hours, or special shifts as defined below to meet its business needs.

7.1.3.1 Regular Shift:

Work schedules may include shifts of eight (8) or ten (10) hours of duration.

a) Eight (8) consecutive hours, excluding time taken out for a mid-shift meal, shall 
constitute a regular shift. Monday through Friday shall be the regular work days for 
employees assigned to regular shift. Unless otherwise agreed, the hours for regular shift 
shall normally begin between 7:00 a.m. and 8:00 a.m. and end by 5:00 p.m., with a mid-
shift meal period.

b) The standard work day hours for a four (4) day ten (10) hour schedule will normally fall 
between 6:00 a.m. and 6:00 p.m. The four (4) day ten (10) hour work week schedule shall 
be either Monday through Thursday or Tuesday through Friday.

c) Employees shall be notified of work schedule changes by 3:00 p.m. on the Thursday of 
the week prior to the beginning of the new work schedule (i.e. from 5/8’s to 4/10’s or vice 
versa) or the first shift of the new work schedule will be paid at twice the straight-time 
rate.

d) 5/8 and/or 4/10 work schedules shall not be changed solely due to a holiday.

7.1.3.2 Rotating Shift: A rotating shift schedule(s) is a mutually agreed upon work schedule 
developed to provide around-the-clock or other shift coverage to meet the District’s 
operational or business needs (a twenty-four- (24) hour, seven- (7) day per week schedule).

a) Rotating Shifts may be established in System Operations and in Generation for the 
Fish Bypass project, Plant Maintenance and Operations personnel and other related 
support services, unless otherwise mutually agreed. The District and Union agree that 
establishing rotating shifts for Plant Maintenance, Fish Bypass or other related support 
services is not intended to displace current grandfathered plant employees during the 
term of this Agreement.
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b) For the purpose of filling rotating shifts for Plant Maintenance, Fish Bypass or other 
related support services, employees hired prior to July 1, 2002, shall be “grandfathered”. 
Only employees hired after July 1, 2002, for Plant Maintenance, Fish Bypass or other 
related support services will be assigned to rotating shifts in these business units, unless 
“grandfathered” employees bid these shifts. A “grandfathered” employee hired prior to 
July 1, 2002, who successfully bids on a rotating shift, shall forfeit his/her grandfather 
status.

c) The first posting of revised routine shift schedules shall be made at least six (6) days 
prior to the effective date. If less than six (6) days’ notice is provided, the first shift shall be 
at twice the straight time rate.

d) For purposes of shift relief, any non-rotating shift person may be transferred to a 
rotating shift for up to ninety (90) days. Up to the first four (4) days of such transfer to 
a rotating schedule shall be paid at twice the straight time rate. No employee shall be 
forced to the above mentioned transfer at a frequency greater than one (1) time per 
calendar year.

e) When transferring an employee to work a rotating shift, no loss in regular pay shall 
result from such transfer.

f ) In transferring employees from one shift to another, the District will provide a 
minimum of eight (8) hours off duty between shifts. If the employee is not provided with 
eight (8) hours off between shifts, the next shift worked will be paid at twice the straight 
time rate.

g) Letter of Understanding #55 (regarding work rules for 12-hour rotating shifts) and 
Letter of Understanding #56 (regarding work rules for 8-hour rotating shifts) shall apply 
to employees on rotating shifts.

h) For the purpose of overtime assignments for rotating shifts, when an employee is 
contacted outside of work and the planned assignment is longer than twelve (12) hours 
from the initial contact it shall be considered “scheduled overtime”. If the reporting time 
for an overtime assignment is less than twelve (12) hours from the initial contact, such 
overtime shall be “callout overtime”. Otherwise, the overtime definitions in Section 7.2.2 
shall apply.

7.1.3.3 Dedicated Shift: A non-rotating shift schedule(s) that may provide for up to 
twenty-four (24) hour coverage, Monday through Friday, to meet the District’s operational 
or business needs. Dedicated Shifts may be established in Generation or for other related 
support services only, unless otherwise agreed.

a) Swing (Second) Shift: A Swing Shift may either be eight (8) or ten (10) hours in length 
and shall be scheduled to begin between 1:00 p.m. and 3:00 p.m.

b) Night (Third) Shift: A Night Shift may either be eight (8) or ten (10) hours in length and 
shall be scheduled to begin between 9:00 p.m. and 11:00 p.m. The first shift may begin as 
early as 9:00 p.m. on Sunday.
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c) For shift changes of ninety (90) days or less in duration, up to the first four (4) days 
of such transfer shall be paid at twice the straight time rate. For the purpose of this 
paragraph, returning an employee to the shift s/he originally bid is not considered a shift 
change.

d) In transferring employees from one shift to another, the District will provide a 
minimum of eight (8) hours off duty between shifts. If the employee is not provided with 
eight (8) hours off between shifts, the next shift worked will be paid at twice the straight 
time rate.

e) For the purposes of filling dedicated shifts, employees hired prior to July 1, 2002, shall 
be “grandfathered”. Only employees hired after July 1, 2002, will be assigned to dedicated 
shifts, unless grandfathered employees bid these shifts. An employee hired prior to July 
1, 2002, who successfully bids on a dedicated shift, shall forfeit his/her grandfather status.

f ) The work schedule for a four (4) day – ten (10) hour work week shall be either Monday 
through Thursday or Tuesday through Friday.

g) Employees shall be notified of work schedule changes (i.e. from 5/8’s to 4/10’s or vice 
versa) by 3:00 p.m. on the Thursday of the week prior to the beginning of the employee’s 
new work schedule or the first shift of the new work schedule will be paid at twice the 
straight-time rate.

h) Notwithstanding other provisions of this Agreement, the District may offer, and 
employees may accept, temporary assignments of ninety (90) days or less from one 
shift to another shift. Such assignments will be limited to personnel in the bid location 
of such transfer(s) and shall be made at no additional cost to the District. An employee 
who volunteers to transfer to a dedicated shift will not forfeit his/her grandfather status, 
unless s/he remains on the new shift for more than ninety (90) days, unless otherwise 
agreed.

i) Notwithstanding other provisions of this Agreement, for the purposes of relief on 
dedicated shifts, the District may make work assignments for twenty (20) working days or 
less for any (including grandfathered employees) employee, unless otherwise agreed.

7.1.3.4 Non-Standard Shift: The District may establish non-standard work schedules to 
coincide with the work schedules of other employees or to accommodate the District’s 
business needs. New work schedules for regular shift and rotating shift employees varying 
from the standard hours of work will be subject to mutual agreement. It is specifically 
understood and agreed that the Union will not arbitrarily or unreasonably withhold its 
agreement to or concurrence with new work schedules proposed by the District.

7.1.3.5 Special Shift:

a) Special work schedules may be established in Generation or for other related support 
services necessary to support Generation, unless otherwise agreed.

b) Core hours for special work schedules (defined as forty (40) hours per work week) will 
be paid at straight-time and may be eight (8), ten (10), or twelve (12) hours in duration. 
One and one half dollars ($1.50) per hour will be paid for each core hour and will not 
apply to overtime hours.
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1) A special shift that does not incorporate the regular shift can end or overlap 
into the regular shift and a special shift can start before the completion of the regular 
shift.

2) For special shifts on the same job, there will be a minimum of four (4) hours 
between the end of one special shift and the beginning of another special shift 
ending or starting during the regular shift.

3) For 24-hour coverage, special shifts shall include a day shift with a start time as 
established in 7.1.3.1. Day shift hours are not subject to the shift premium.

c) Special work schedules shall be scheduled by 3:00 p.m. on Thursday of the 
week prior to the beginning of the special work schedule or the first shift will be 
paid at twice the straight-time rate.

d) It is agreed that the following are legitimate reasons for doing work on special 
shifts: regulatory requirements (i.e., NERC, WECC, NWPP, HCP (Fish) compliance or 
other governmental or non-governmental requirements), equipment availability, 
system reliability (e.g. generation, transmission, river flow, systems that operate or 
control generation and transmission, etc.), or other economic factors (if it can be 
done as economically on day shift as not, the work shall be done on days). Non-
governmental means industry organizations that impose requirements on the 
District.

e) Special work schedules shall be established for periods of at least forty (40) 
hours.

f ) In order to complete the core hours within a special work schedule other work 
may be assigned. The employee(s) and supervisor(s) may mutually agree to end 
the special work schedule prior to the end of the work schedule at no additional 
cost to the District.

g) An employee scheduled to work a special work schedule will not be scheduled 
to work less than thirty-six (36) core hours during the special work schedule. Days 
off may fall on any contiguous days of the week. Non-contiguous days off may 
be required to provide for an adequate rest period at the end of a special work 
schedule when returning to a normal work schedule. If the scheduled days off 
are not Saturday and Sunday they shall be, if possible, contiguous with the prior 
or following week’s scheduled days off. Saturday and Sunday hours worked on a 
special work schedule will be paid at twice the straight time rate.

h) The District will endeavor to make special work schedule assignments on a fair 
and equitable basis for each bid location and job classification. The District will 
keep track of the number of special work schedule assignments worked by each 
employee. When an employee transfers bid locations, the number of special work 
schedules worked in the prior bid location will be carried forward to the new bid 
location.
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7.1.4 It is recognized that at times weather conditions experienced in the District’s service area 
are beyond that in which an employee can safely and efficiently work. The District agrees that 
under such conditions employees may be assigned work in a protected area. The intent of this 
provision is to reaffirm the District’s willingness to recognize inclement weather as a valid reason 
for a supervisor to assign alternate duties in a reasonable amount. The Union recognizes that 
emergency work involving danger to life or property must be performed, regardless of weather 
conditions.

7.1.5 Employees relieved from duty except for cause during the first half of the day or shift shall 
receive not less than one-half (1/2) day’s pay. If relieved after having been on duty more than 
one-half (1/2) of the day, the employee shall receive a full day’s pay unless relieved for cause, or at 
the employee’s own request.

7.2 OVERTIME AND CALL-OUT PROVISIONS

7.2.1 Employees shall be allowed overtime at the rate of double time for all time worked other 
than the regular day or shift. No pay shall be allowed while eating or sleeping.

7.2.2 Overtime Definitions:

7.2.2.1 Scheduled Overtime: When employees are notified prior to leaving work, such 
time worked shall be known as “scheduled overtime.” Employees shall report for work at the 
designated time and headquarters.

7.2.2.2 Hold Over Overtime: Employees who continue to work at the end of their regular 
shift will receive the overtime rate for the additional actual time worked.

7.2.2.3 Callout Overtime: When an employee is contacted to report for an overtime 
assignment, such overtime shall be “callout overtime.”

7.2.3 Scheduled Overtime: Minimum compensation is three (3) hours at the straight-time rate 
of pay, unless the overtime assignment is contiguous with the employee’s regular shift, in which 
case overtime payment will be actual time worked.

7.2.4 Callout Overtime: Employees shall be paid at the overtime rate from the time they reach 
their headquarters or reporting place until they go on their regular shift or are relieved from duty, 
plus a payment of one-half (1/2) hour at the overtime rate.

7.2.4.1 Minimum callout compensation shall be three (3) hours at the straight-time rate of 
pay. Employees called out are subject to working during the full period for which callout is 
paid.

7.2.4.2 Overtime paid within one (1) hour prior to the regular shift shall be limited to actual 
time worked.

7.2.5 Rest Period/Return to Duty:

7.2.5.1 Employees who work overtime (as defined above) four (4) or more hours prior to the 
beginning of their regular shift, shall either continue at twice the straight time rate, except 
intermission for meals, or be relieved from duty for not less than eight (8) consecutive hours’ 
rest period.
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7.2.5.2 If an employee works more than sixteen (16) consecutive hours, the employee 
shall be entitled to a rest period of eight (8) consecutive hours upon the completion of the 
overtime work.

7.2.5.3 For the conditions and hours worked set out in 7.2.5.1 and 7.2.5.2 above:

7.2.5.3.1 When all or part of the employee’s eight (8) hour rest period extends into the 
employee’s regular shift, the employee will receive pay at the straight time rate for any 
part of the regular shift that the rest period overlaps.

7.2.5.3.2 If an employee is called back to work during the employee’s rest period, the 
employee will be paid at the overtime rate for all hours worked until the employee has 
been provided a rest period of eight (8) or more continuous hours.

7.2.5.3.3 Before an employee continues working into his/her regular shift, the employee 
will contact his/her supervisor to determine if the employee is to continue working or be 
relieved from duty.

7.2.5.3.4 An employee will not be required to return to work after the eight (8) hour 
rest period if three and one-half (3 ½) or fewer hours remain on the eight (8) hour work 
schedule or four and one-half (4 ½) hours remain on the ten (10) hour work schedule 
shift unless otherwise directed by the employee’s supervisor for business needs. The 
employee may choose to use Personal Leave or take leave without pay for the non-paid 
portion of the regular shift.

7.2.6 No Pyramiding:

There shall be no pyramiding of overtime pay or other premium wages under this Agreement. 
Nothing in this Agreement shall be construed to require the payment of overtime or other 
premium pay (excluding Holiday pay) more than once for the same hours worked or paid.

7.3 MEAL PROVISIONS

7.3.1 Meals:

7.3.1.1 Employees shall provide their own mid-shift meals on their regular shift and 
scheduled overtime.

7.3.1.2 Rotating shift workers will eat on District time and provide their own meal.

7.3.1.3 Time taken to eat a mid-shift meal, or during overtime assignments, shall be 
considered time not worked (non-paid time).

7.3.2 Meal Periods – Regular and Dedicated Shifts:

7.3.2.1 An employee’s designated meal period will either be one-half (1/2) hour or one (1) 
hour and scheduled at or near mid-shift of their regular shift, unless otherwise mutually 
agreed.

7.3.2.2 Mid-shift meal time may be moved without penalty by an amount of time equal to 
the length of the employee’s regularly scheduled meal period, either before or after the mid-
shift meal.
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7.3.2.2.1 If an employee is unable to eat during this window of time and does not take a 
meal period, the employee will receive a meal allowance and be paid for time worked.

7.3.2.2.2 If an employee is unable to eat during this window of time, and does take a 
meal period, the employee will only receive a meal allowance.

7.3.3 Meal Periods – Hold-Over or Prior to Regular Shift:

When an employee is entitled to an overtime meal, the employee will either receive a non-paid 
meal period and a meal allowance, or pay for time worked and a meal allowance if the employee 
works through the eligible meal period.

7.3.3.2 Unless the employee is released from work on or before an eligible meal period, 
meals shall be provided to an employee who works through his/her regular shift as follows:

7.3.3.2.1 Eight-hour regular shift:

a) More than one and one-half (1 ½) hours after regular shift, and every six (6) 
hours thereafter. (For example: If the shift ends at 4:00 p.m.; the meal period begins at 
5:30 p.m.; however, the employee must work through the entire meal period.)

b) More than one and one-half (1 ½) hours before regular shift. (For example: shift 
starts at 7:00 a.m.; meal period begins at 5:30 a.m.).

7.3.3.2.2 Ten-hour regular shift:

a) More than one (1) hour after regular shift, and every six (6) hours thereafter. 
(For example: If the shift ends at 5:00 p.m.; the meal period begins at 6:00 p.m.; 
however, the employee must work through the entire meal period.)

b) More than one (1) hour before regular shift. (For example: shift starts at 7:00 
a.m.; meal period begins at 6:00 a.m.).

7.3.3.2.3 Twelve-hour regular shift, including 12-hour rotating shifts:

a) More than one-half (1/2) hour after regular shift, and every six (6) hours 
thereafter. (For example: If the shift ends at 6:00 p.m.; the meal period begins at 6:30 
p.m.; however, the employee must work through the entire meal period.)

b) More than one-half (1/2) hour before regular shift. (For example: shift starts at 
6:00 a.m.; meal period begins at 5:30 a.m.).

7.3.4 Overtime On A Scheduled Day Off: For overtime work on scheduled days off, employees 
will be entitled to an initial meal period after working four (4) consecutive hours, and every six (6) 
hours thereafter. The employee provides the initial meal.

7.3.4.1 If an employee is directed to work through the initial meal period, the employee will 
receive a meal allowance and be paid for time worked.

7.3.4.2 If an employee chooses to work through the initial meal period, the employee will be 
paid for time worked, but not receive a meal allowance.
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7.3.5 Call-Out Overtime:

7.3.5.1 Employees called out are eligible for a non-paid meal period and a meal allowance, if 
the employee works four (4) consecutive hours, without working into the employee’s regular 
shift, and every six (6) consecutive hours thereafter.

7.3.5.1.1 If a call-out occurs four (4) or more consecutive hours before an employee’s 
shift and work continues into the employee’s regular shift, the employee will be eligible 
for a meal period, as set out in paragraph 7.3.3, and an additional meal allowance to 
“reset” the employee’s meal clock consistent with the employee’s regular shift.

7.3.5.1.2 If a call-out occurs less than four (4) hours before an employee’s shift and work 
continues into the employee’s regular shift, the employee will be eligible for a meal 
period, as set out in paragraph 7.3.3.

7.3.6 Meal Allowance: The meal allowance for all meals will be one half of the Journeyman 
Lineman’s hourly rate.

7.4 HEADQUARTERS

7.4.1 “Established Headquarters” shall mean the work location or reporting place from which an 
employee normally works. The District shall designate the “Established Headquarters” for each 
employee.

7.4.2 The District may assign employees to temporarily work at any “Established Headquarters”.

7.4.3 “Temporary Established Headquarters” means a temporarily assigned work location, other 
than an established headquarters, where the District will obtain or provide suitable board and 
lodging or per diem as agreed to by the supervisor and employee.

7.4.4 Employees being assigned to or from one headquarters to another headquarters shall 
travel on District time, at District expense. However, when conditions are such that an employee 
is assigned, temporarily, to a headquarters which is closer or equal in distance to that of his/
her home to his/her established headquarters, then that employee shall report directly to the 
temporary headquarters.

7.4.5 Notwithstanding other provisions of this Agreement, Generation personnel (excluding 
Operations) may be temporarily assigned to Rocky Reach, Rock Island, Central Maintenance, 
Hawley Street, and will report directly to their temporary assignment at the designated starting 
time with notice of work location change by 3:00 p.m. on Thursday of the week prior. Without 
proper notice, the first four (4) hours shall be paid at twice the straight-time rate. The District will 
arrange for the moving of tools/equipment, except for employee’s personal tools, prior to and 
after completion of the assignment.

7.4.6 Employees hired specifically to work out of a temporary established headquarters will not 
be allowed or paid board and/or lodging expenses.
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7.5 UPGRADES

7.5.1 An employee placed on temporary assignment to a higher paying job title shall receive the 
rate of pay for the higher job title that represents an increase in pay for the time the employee 
actually performs the duties and assumes the responsibilities of the higher job title. An employee 
in upgrade status that encompasses a paid holiday, in which the employee works the scheduled 
days prior to and after a holiday, the holiday will be paid at the higher upgraded rate

7.5.1.2 When an employee works in a scheduled upgrade status, in two or more upgraded 
job titles, for more than two (2) consecutive work weeks, the employee’s rate of pay for 
holiday pay shall be that of the upgraded pay rate for the job title in which the greatest 
amount of time is spent working until such time that the upgrade assignment ends.

7.5.2 When an employee works in a scheduled upgrade status for more than two (2) consecutive 
work weeks, the employee’s rate of pay for Floating Holiday (FH) usage and holiday pay shall be 
that of the upgraded pay rate until such time that the upgrade assignment ends.

7.5.3 Personal Leave (PL) usage while in upgrade status will be charged at the rate of pay for the 
job title in which the employee was scheduled to work.

7.6 FOREMAN UPGRADES

7.6.1 When three (3) or more employees in any one classification, two (2) of whom are 
Journeymen, are assigned to work on a crew without immediate supervision, one (1) Journeyman 
will be upgraded to Foreman, in accordance with the standards developed by the Joint Foreman 
Training Committee (“JFTC”).

7.6.2 When four (4) or more employees in any classification, one (1) of whom is a Journeyman, are 
assigned to work on a crew without immediate supervision, one (1) Journeyman will be upgraded 
to Foreman, in accordance with the standards developed by the JFTC.

7.6.3 Routine inspection and other plant personnel in an area shall not be counted in 
determining the requirements for a Foreman upgrade.

7.6.4 When three (3) or more employees in a Generation Support Services classification with a 
Foreman job title are assigned to work together in the same general location and an employee is 
required to direct the work, one employee may be upgraded to Foreman, based on the nature of 
the work.

7.7 APPRENTICES

7.7.1 The District’s Apprenticeship Program will be administered by the Joint Apprentice Training 
Committee (“JATC”) and governed by the standards of apprenticeship adopted by the JATC, 
unless otherwise modified by this Agreement. Supervisors and Foremen at the work locations 
will endeavor to provide Apprentices with work exposure which will best enhance training in the 
apprentice’s craft and will make a special effort to cover those areas required by the JATC training 
standards.
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7.7.2 Should an Apprentice be removed from the program for lack of desire, qualification or 
performance, his/her continued employment shall be at the option of the District, if no opening 
exists at the time of removal for which he/she has seniority or qualifications.

7.7.3 Employees who successfully complete their respective Apprentice Trainee classification 
shall be reclassified to Apprentice I.

7.7.4 Entry into all craft apprenticeships shall be through the District’s Apprentice Trainee job 
titles, unless otherwise mutually agreed.

7.8 REVIEW COMMITTEE

A Review Committee composed of equal representation from the Union and the District will decide 
on the eligibility of employees to take Journeyman examinations in those cases where employees 
do not come under the jurisdiction of the Joint Apprenticeship Committee. The Review Committee 
shall also have the right to make recommendations with respect to examination questions and 
conduct of Journeyman examinations by the Union and to perform other review functions 
assigned by mutual agreement of the District and the Union.

7.9 TRAVEL

7.9.1 Local Area Training:

7.9.1.1 For purposes of this section “local area” shall mean the area around the employee’s 
headquarters with the understanding that Generation personnel may be assigned to attend 
training within the Wenatchee/East Wenatchee area.

7.9.1.2 An employee will be paid while attending training programs and similar activities 
authorized by the employee’s supervisor during the working hours defined in Section 
7.1.3.1. An employee attending such activities during his/her scheduled work hours will 
attend and then finish his/her scheduled shift by returning to work, unless otherwise 
authorized by the employee’s supervisor.

7.9.1.3 Shift workers scheduled to attend authorized training programs and similar activities 
on a regularly scheduled day off will be compensated at the overtime rate for attendance. 
Shift workers scheduled to attend authorized training programs, and similar activities during 
a regularly scheduled shift will attend and then finish the scheduled shift by returning to 
work.

7.9.1.4 Shift workers attending local training on a day they were scheduled to work an eight 
(8) hour shift may be rescheduled to the hours defined in Section 7.1.3.1 (b).

7.9.2 Out of District Travel for Training:

7.9.2.1 For the purpose of out of District travel and training the working hours are 8:00 a.m. 
to 5:00 p.m. any day, excluding a meal period from 12:00 to 1:00 p.m.
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7.9.2.2 When an employee travels out of the District for training authorized by the 
employee’s supervisor, he/she will be paid at the straight time rate for the time spent 
traveling during the working hours defined above. If an employee travels on his/her 
scheduled day off or on a holiday between the hours of 8:00 a.m. to 5:00 p.m. the employee 
will be paid at twice the straight time rate for the time spent traveling.

7.9.2.3 If out of District training or similar activities end and the employee is scheduled 
to return to work the next day and the majority of return travel would exceed four (4) 
hours and occurs after 5:30 p.m. the employee shall have the pre-authorized option of one 
additional night’s stay, including meals and lodging, and return the next day. The employee 
will be paid in accordance with Section 7.9.2.

7.9.2.4 When an employee travels by motor vehicle on any day outside the working hours as 
defined above, the employee will not be paid unless he/she is actually driving.

7.9.2.5 Employees will be provided transportation and reimbursed for required expenses 
while traveling outside the District.

7.9.3 Out of District Training:

7.9.3.1 When an employee attends training out of the District the employee will be paid 
at the straight time rate for the time spent in training during the working hours defined in 
Section 7.9.2.1.

7.9.3.2 If an employee attends mandatory training required by the District outside his/her 
regular work hours or on a scheduled day off, the employee will be paid at twice the straight 
time rate.

7.9.3.3 For shift workers the total number of hours regularly scheduled can be rescheduled 
to a “Training Week” for the purpose of attending authorized out of District lectures, 
meetings, training programs, and similar activities. The minimum hours paid will equal the 
number of hours of regularly scheduled work. Such training must occur during the times 
established for working hours as defined in Section 7.9.2.1 to receive compensation. Total 
training exceeding the regularly scheduled defined workweek hours will be compensated 
at the overtime rate. Schedule changes affecting days off shall be by mutual agreement 
between the supervisor and employee.

7.9.4 Work/Job Assignments: The provisions of this Section 7.9 shall not apply to out of District 
work/job assignments, unless otherwise mutually agreed by the employee and his/her supervisor.

7.10 REGULATORY CERTIFICATION

The District agrees to pay a $300.00 annual stipend to employees who, as a part of their assigned 
duties, are required by state or federal regulations to obtain and maintain formal Asbestos 
Supervisor certification through continuing education credits. Such payment will be made annually 
per required certification as long as an individual remains responsible for all applicable work 
activity.
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7.11 EMERGENCY MEDICAL TECHNICIAN STIPEND

7.11.1 The District will provide an annual stipend of up to $500.00 to those regular full-time 
employees who obtain and maintain an EMT Certification, paid in equal payments of $19.23. This 
stipend is in recognition of service to the District’s employees and the public.

7.11.2 With supervisory approval, EMT certified employees working more than six months in a 
seasonal or limited assignment classification are eligible for the EMT stipend on a prorated basis 
$19.23 per pay period.

7.12 COMMERCIAL DRIVER’S LICENSE

The District will pay the cost of maintaining a Commercial Driver’s License (CDL) for employees 
when required of them (including an initial test for Sleep Apnea if required). An employee who is 
promoted or transferred to a position which results in the District requiring a CDL shall have the 
cost of obtaining and maintaining such CDL (including an initial test for Sleep Apnea if required) 
paid by the District. Failure by the employee of any test for receipt or maintenance of the CDL shall 
result in the employee bearing the expense of any subsequent training and/or re-testing costs.

7.13 PAY DAYS

Paydays are every other Friday. Employees hired on or after April 1, 2018, agree to make all 
necessary arrangements to have all sums paid pursuant to this Agreement direct deposited into 
(an) authorized account(s) as designated by the Employee.

Upon ratification, employees hired before April 1, 2018, shall have 42 calendar days to select a 
warrant draft if they desire. Employees who select direct deposit will not be able to return to a 
warrant draft.

7.14 TOOLS AND EQUIPMENT

7.14.1 The District agrees to furnish personal protective equipment and first aid kits for the 
protection of employees when necessary.

7.14.1.1 The District, on the recommendation of the Foreman on the job, shall replace 
unrecoverable, broken or worn out hand tools regularly used on the job. “Unrecoverable” 
shall be defined as hand tools lost in areas where retrieval is not possible or practical. This 
provision shall apply only to the apprenticable crafts.

7.15 BILINGUAL PAY

The parties agree to establish a premium of one hundred dollars per month for those employees 
who use a second language when needed by the District.
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7.16 DISTURBANCE PAY

Employees shall be paid one-half (1/2) hour of overtime at double the employee’s regular rate of 
pay for contacts made to off duty employees regarding District operations, regardless of the time 
or length of the contact. Contacts longer than one-half (1/2) hour will be rounded up to the nearest 
one-half (1/2) hour. Multiple contacts in the same one-half (1/2) hour will not result in additional 
compensation. It is understood call-outs are not entitled to disturbance pay.

7.17 UNAUTHORIZED OVERTIME

Employees covered by this Agreement are prohibited from working overtime without supervisory 
authorization and, if unauthorized overtime is worked, are required to record the time as worked 
for payroll purposes. Pursuant to the FLSA, employees working unauthorized overtime will be 
compensated. Compensation will be paid pursuant to the applicable provisions of this Agreement. 
Employees working unauthorized overtime will be subject to formal or informal corrective action.

If an employee believes he/she is being asked to work in violation of this provision, or if s/
he observes conduct that violates this provision, the occurrence should be reported to the 
employee’s immediate supervisor and the appropriate shop steward. If the employee does not feel 
comfortable reporting the incident to their immediate supervisor, they should report the matter to 
another member of management or to a representative from Human Resources.

7.18 REST BREAKS

Rest periods will be no more than fifteen (15) minutes in duration for each four (4) hours worked. 
Rest breaks will start and stop at the job location. Rest breaks cannot be combined with other rest 
breaks or meal periods and may not be used to arrive to work late or leave early at the end of the 
shift.

7.19 APPRENTICE INSTRUCTOR

Bargaining Unit members acting as instructors in Joint Apprentice Training classes will be paid 
at two (2) times their hourly rate for all hours spent in classroom instruction outside of normal 
working hours.
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ARTICLE 8

WORKING RULES BY CLASSIFICATION GROUP
The following working rules shall apply in addition to the general working rules to all employees 
in the following groups. However, with respect to work rules, the nature of the job shall dictate the 
resource and labor requirement, such that the work can be performed safely. This principle shall 
apply and cover any cases of conflict.

8.1 LINE, SERVICE AND SERVICE LINEMAN WORK

8.1.1 Basic line crews are normally composed of three (3) Linemen, one (1) of whom shall be 
Foreman. However, crew composition may be arranged or rearranged based on the nature of 
work.

8.1.2 When three (3) or more employees, two (2) of whom are Journeyman are assigned to work 
in the same crew, in the absence of a Foreman, a Journeyman will be upgraded as Foreman, in 
accordance with the standards developed by the Joint Foreman Training Committee (“JFTC”).

8.1.3 It is recognized that Apprentices should be given as comprehensive work experience as 
possible. To this end, it is agreed that they may be used with Servicemen, with all regular crews 
and to fill crew vacancies for work for which they are qualified. An Apprentice in the last two 
periods may replace one (1) Lineman on a crew for work for which he/she is qualified. Nothing in 
this clause shall restrict or modify the work provisions of the Apprenticeship Agreement.

8.1.4 If a Lineman Apprentice is notified of a headquarters change by 3:00 p.m. on Thursday of 
the week prior, the Apprentice will travel to the assigned headquarters on his/her own time and 
at his/her own expense. If such notice is not provided, the Apprentice will travel on District time, 
or the first four (4) hours of the first shift will be paid at twice the straight-time rate. Under this 
Section, Lineman Apprentices may be assigned to the Chelan/Leavenworth Headquarters for up 
to one thousand (1000) hours during their Apprenticeship.

8.1.5 The District will supply and replace hook straps, hooks and safety belts worn out by 
employees on the job. One (1) body belt and hooks shall be furnished for each new Apprentice 
Lineman.

8.1.6 Employees in the following classifications shall receive an annual climbing stipend equal 
to 1.5% of their current hourly rate multiplied by 2080, plus one and one half percent (1.5%) 
multiplied by the employee’s individual non-core overtime hours worked for that pay period:

• General Foreman
• Line Foreman
• Line Serviceman
• Journeyman Lineman
• Apprentice Lineman

8.1.7 Regular line trucks, when manned by regular line crews, may be operated by Apprentices or 
higher classifications who shall operate all truck-mounted equipment and all power operated line 
equipment.
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8.1.8 Lineman Apprentice Trainee.

A Trainee may serve up to twelve (12) months in the Trainee classification. During the twelve (12) 
month period a Trainee may operate any line equipment which he/she is qualified to operate 
and he/she may perform such minor climbing functions as may be assigned by the Foreman. 
The Trainee shall work under the supervision of a Journeyman. It is understood that a Lineman 
Apprentice Trainee shall demonstrate the ability and desire to become a Journeyman Lineman. 
Consideration for early advancement to a first-period Apprentice will be based upon on-the-job 
training, previous experience, evaluations and classroom instruction.

8.1.9 Head Groundman

Head Groundman will be expected to operate line trucks, bucket trucks and forklifts as part of 
their normal job. A Head Groundman will receive the Equipment Operator rate when operating 
backhoes, pulling equipment and other heavy equipment when fully trained.

8.1.9.1 Head Groundman (first step) may operate backhoes, pulling equipment and other 
heavy equipment without an upgrade to Equipment Operator rate to facilitate training and 
while under direct supervision.

8.1.10 Groundman (first step) will not typically operate equipment. Groundman (second step) 
under direct supervision, may operate equipment such as line trucks, bucket trucks and forklifts 
as part of their normal job.

8.1.10.1 Upon completion of one year in the Groundman position, employees will be 
eligible to progress to the Head Groundman position once they demonstrate the following 
proficiencies:

a) A basic understanding of line construction practices;

b) The ability to identify the tools and materials used in everyday line construction;

c) The ability to stock and maintain crew trucks with needed parts and tools, and keep 
them orderly and clean;

d) The ability to communicate effectively with crew members, follows instructions, and 
retains information.

8.1.10.2 Groundman will be provided a “Qualification Card” listing these requirements 
and shall have his/her Card signed by two (2) Foremen and four (4) Journeyman Linemen 
signifying that the Groundman has demonstrated these skills to their satisfaction. Once 
completed, the Card shall be presented to the Superintendent for the final determination 
that the Groundman has met the requirements and is suitable for the Head Groundman 
position.

8.1.11 Lineman Seniority Determination modifies the application of Section 6.1 (seniority) of the 
Collective Bargaining Agreement with respect to the Linemen titles of the Line Crews series listed 
in Exhibit “A.” To minimize the administrative burden associated with these changes, the Lineman 
Shop Steward and the Line Department Superintendent commit to maintain the necessary 
records and provide a “seniority list” whenever vacancies are posted in this series.
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8.1.11.1 When an Apprentice Lineman completes his or her apprenticeship and passes his 
or her Journeyman Examination, the apprentice shall be credited with one-year Journeyman 
Lineman seniority.

8.1.11.2 When a Journeyman Lineman is hired on the same calendar day as a “hot” 
apprentice, the Journeyman Lineman shall have seniority over the apprentice.

8.1.11.3 When a Journeyman Lineman is hired on the same calendar day an indentured 
apprentice reaches his or her fifth period, the Journeyman Lineman shall have seniority over 
the apprentice.

8.1.11.4 No Lineman Apprentice shall receive more job title seniority than they have District 
seniority.

8.2 TROUBLE CALLS AFTER HOURS

8.2.1 Two (2) employees shall be dispatched on trouble calls between dusk and dawn, except as 
otherwise described below;

8.2.2 The initial investigation of unknown or questionable trouble within a corporate city limits 
or within ten (10) miles of the headquarters, or when the employee is advised to go to a specific 
location and report the trouble, may clearly be assigned to one (1) Journeyman at any hour of the 
day or night; and

8.2.3 Turn-ons and shut-offs at any hour are clearly the work of one (1) Journeyman.

8.2.4 Call Out Pay (Line Operations)

8.2.4.1 For those on the “A” list, pay for responding to a call out shall commence when the 
call is received. Pay for the call shall end when the employee is released and leaves the yard 
or headquarters. A call out will be compensated at no less than two hours at the double-
time rate even if the actual time worked is less. There shall be no other compensation for 
that time period.

8.2.4.2 For those on the “B” list, pay for responding to a call out will be applied per 7.2.4 of 
the Collective Bargaining Agreement.

a) “A” List: Residence is less than or equal to thirty (30) minutes from reporting 
headquarters.

b) “B” List: Residence is greater than thirty (30) minutes from reporting headquarters.

8.2.5 Service Lineman residency requirements of 12 miles or 20 minutes will remain in place 
unless specific situations and changes are mutually agreed to.

8.3 SERVICE LINEMAN

8.3.1 Service Linemen shall be qualified Journeyman Linemen.

8.3.2 Service Linemen shall do any line work at any time and any incidental work that is required, 
as long as safety regulations are not violated. A Service Lineman may be assigned to a line crew to 
work as a Lineman.



60

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

8.4 POWER PLANT OPERATOR

8.4.1 The term “Power Plant Operator” shall mean the Operators on duty at the generation plants 
of the District.

8.4.2 Chief Operator The term “Chief Operator” shall mean an employee promoted or appointed 
by the District as a working supervisor who shall work a regular scheduled shift and is qualified 
by capability and training to assign work, direct employees, and to take full charge of the station 
or project. The Chief Operator shall perform any operation of the District’s generation equipment 
and associated facilities. It is understood and agreed that a Chief Operator can test, troubleshoot, 
inspect and assist plant maintenance employees as directed by the Operations Superintendent.

8.4.3 Senior Operator The term “Senior Operator” shall mean an employee who shall work a 
regular scheduled shift and is qualified by capability and training to perform any operation of the 
District’s generation equipment and associated facilities. It is understood and agreed that a Senior 
Operator can test, troubleshoot, inspect and assist plant maintenance employees as directed by 
the Chief Operator or Operations Superintendent. The Senior Operator will direct and train an 
Apprentice Operator or Generation Apprentice Trainee assigned to work under his/her direction.

8.4.4 Apprentice Operator:

8.4.4.1 The term “Apprentice Operator” shall mean an employee in training in an operating 
classification who, after a reasonable break-in period, shall be capable of performing most of 
the work required of an Operator at the station or project while working under the direction 
of a Senior Operator, Journeyman Operator, Chief Operator or Operations Superintendent.

8.4.4.2 An Apprentice Operator shall normally work on a shift under the direction of a 
Senior Operator, Journeyman Operator or Chief Operator. A fifth period Apprentice shall be 
trained and capable of performing any operation at the District’s generating facilities under 
the direction of a Senior Operator, Journeyman Operator, Chief Operator or Operations 
Superintendent. A fifth period Apprentice or above may replace another Operator on shift, 
provided however, any high voltage switching shall be performed under the direction of 
another Operator.

8.4.5 Operator Apprentice Trainee: A Trainee may serve up to twelve (12) months in the Trainee 
classification. During the twelve (12) month period a Trainee may assist with the operating, 
testing, troubleshooting, inspecting and plant maintenance, as assigned or directed by a Senior 
Operator, Journeyman Operator, Chief Operator or Operations Superintendent. The Trainee 
shall work under the supervision of a Journeyman. It is understood that an Operator Apprentice 
Trainee shall demonstrate the ability and desire to become a Senior Operator. Consideration for 
early advancement to a first-period Apprentice will be based upon on-the-job training, previous 
experience, evaluations and classroom instruction.

8.4.6 The principles of Section 1.2 (Productivity Commitment) applies to Operators scope of work 
which involves testing, troubleshooting, inspecting and assisting composite crews. The intent is 
to meet business needs and provide plant reliability.

8.4.7 The relief and upgraded Operators at all generation facilities shall receive as wages the 
prevailing rate of pay of Operators relieved.
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8.4.8 Whenever overtime is involved to cover a shift, an Operator of equal classification to the 
one replaced shall be used whenever such Operator is available.

8.4.9 Operators shall not be required to take off from their regular shift as a result of working 
overtime.

8.4.10 Operators shall have the privilege, by mutual agreement, of exchanging work schedules 
provided it does not inconvenience the operation or increase the expenses of the District.

8.4.10.1 An Operator who has exchanged a work schedule with another Operator by mutual 
agreement must return to the work schedule last held by the Operator under the application 
of existing seniority rules for a least thirty-five (35) days before making another change; and

8.4.10.2 When an Operator who has exchanged a work schedule with another Operator by 
mutual agreement and vacates that work schedule for reasons other than bidding, the other 
Operator with whom the Operator has exchanged the work schedule has the privilege of 
returning to the work schedule the Operator formerly held.

8.5 METERMAN

8.5.1 Meter personnel shall be referred to herein as follows: Meter Shop Foreman, Journeyman 
Meterman, Apprentice Meterman and Meterman Apprentice Trainee.

8.5.2 Qualified third or fourth period Apprentice Metermen working unassisted may install 
and perform routine testing of self-contained single phase meters (two and three phase) up 
to 50 amperes capacity, and on such meters when used in polyphase installations. Apprentice 
Metermen in the shop may test all classes of meters.

8.5.3 Journeymen Metermen shall be qualified to do all types of meter work as applies to the 
Distribution System.

8.5.4 When three (3) or more Journeyman Metermen are employed by the District, one (1) shall 
be rated as a Meter Shop Foreman.

8.5.5 Meterman Apprentice Trainee: A Trainee may serve up to twelve (12) months in the Trainee 
classification. During the twelve (12) month period the Trainee may assist with the operation of 
test equipment, maintain meter shop records and perform minor maintenance tasks on meters 
and other equipment as assigned by the Meter Shop Foreman. The Trainee shall work under the 
supervision of a Journeyman Meterman. It is understood that a Meterman Apprentice Trainee 
shall demonstrate the ability and desire to become a Journeyman Meterman. Consideration for 
early advancement to a first-period Apprentice will be based upon on-the-job training, previous 
experience, evaluations and classroom instruction.
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8.5.6 Meter Connects – Disconnects:

8.5.6.1 Meter connects and disconnects may be performed by Meter Readers and other 
identified classifications who have successfully completed a meaningful training program. 
The following conditions shall be used as guidelines:

a) May be performed on Class 200 single phase and lower rated meters only;

b) The District shall furnish each such employee a hard hat with face shield, leather 
gauntlet gloves, screw driver and side cutters;

c) Such employees shall not perform connects on newly constructed or altered meter 
installations; and

d) These meter connects-disconnects by themselves shall not cause a reduction in the 
number of Linemen employed.

8.6 POWER SYSTEM WIREMAN

8.6.1 Power System Wiremen shall be qualified to perform all types of electrical maintenance and 
construction for the District’s Switchyards/Substations and related equipment and facilities.

8.6.2 Depending on work load, nature of the work and other business needs the District may 
assign Power System Wiremen to work with Generation Wiremen.

8.6.3 Power System Wireman Apprentice Trainee: A Trainee may serve up to twelve (12) 
months in the Trainee classification. During the twelve (12) month period the Trainee may operate 
any Substation/Switchyard or other equipment and perform minor construction or maintenance 
tasks as may be assigned by the Foreman. The Trainee shall work under the supervision of a 
Journeyman. It is understood that a Power System Wireman Apprentice Trainee shall demonstrate 
the ability and desire to become a Journeyman Power System Wireman. Consideration for early 
advancement to a first-period Apprentice will be based upon on-the-job training, previous 
experience, evaluations and classroom instruction.

8.7 HYDRO WIREMAN

8.7.1 Generation Wiremen shall be qualified to perform all types of electrical maintenance and 
construction for the District’s generating facilities and related equipment and facilities.

8.7.2 Depending on work load, nature of the work and other business needs the District may 
assign Generation Wiremen to work with Power System Wiremen.

8.7.3 Hydro Wireman Apprentice Trainee: A Trainee may serve up to twelve (12) months in 
the Trainee classification. During the twelve (12) month period the Trainee may operate any 
equipment and perform electrical tasks as assigned by the Foreman. The Trainee shall work under 
the supervision of a Journeyman. It is understood that a Hydro Wireman Apprentice Trainee shall 
demonstrate the ability and desire to become a Journeyman Hydro Wireman. Consideration for 
early advancement to a first-period Apprentice will be based upon on-the-job training, previous 
experience, evaluations and classroom instruction.



63

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

8.8 HYDRO MECHANIC

8.8.1 Hydro Mechanics shall be qualified to perform all types of mechanical maintenance and 
construction for the District’s generating facilities and related equipment and facilities.

8.8.2 Plant and Central Maintenance Mechanics may be assigned to work as Diver Mechanics.

8.8.3 Diver Mechanics will work as Hydro Mechanics when not diving.

8.8.4 Eligibility for the Learner Diver classification shall be limited to sixth (6th) period Hydro 
Mechanic Apprentices and Journeyman Hydro Mechanics. The posting and bidding procedures 
in Section 6.2 of the Agreement shall not apply to the selection of personnel for the Learner Diver 
classification. Seniority need not apply. A Hydro Mechanic Learner Diver may be transferred by 
the District to an established headquarters to ensure dive crew structure.

8.8.4.1 A panel consisting of active Journeymen Diver Mechanics and management will 
select the Learner Diver. Management will appoint the selected candidate to the Learner 
Diver position. Either the dive team or management may reject a Learner Diver candidate 
from consideration.

8.8.4.2 Divers leaving the Dive Program shall return to the Hydro Mechanic position 
afforded him/her based on District seniority and displace the least senior employee.

8.8.5 Journeyman Diver Mechanic status shall be acquired only after completing thirty-three 
(33) dives, in District water, as an employee of the District. A repetitive dive will be considered as 
a dive towards obtaining the thirty-three (33) dive total. Time spent in the chamber will not be 
calculated as a dive for the thirty-three (33) dive requirement.

8.8.6 A Diver treated in the recompression chamber for bends or other diving related illnesses, 
shall receive his/her hourly rate of pay for the time period spent during treatment, plus scheduled 
diving pay for the deepest depth obtained, calculated the same as a dive.

8.8.7 An employee attending a Diver or Learner Diver being treated in the recompression 
chamber for the bends or other medical purposes, or for normal surface decompression, shall 
receive his/her hourly dive pay for the time period spent in the chamber, plus the scheduled 
diving pay for the deepest depth obtained, calculated the same as a dive. Chamber pay shall be 
for time actually spent in the chamber, calculated at twelve and one-half percent (12.5%) of the 
appropriate pay schedule rate for each full or partial fifteen (15) minute period.

8.8.8 Diving procedure and safety shall be governed by the latest issue of the US Navy Bureau of 
Ships Diving Manual, OHSA regulations covering commercial diving operations, Washington State 
Department of Labor and Industries standards for commercial diving operations, and Chelan PUD 
No. 1 Dive Operations Safe Practices Manual.

8.8.9 Diving pay rates are contained Exhibit A and are calculated as a percentage of the 
Journeyman rate. A minimum dive is two (2) hours. Dive pay is in addition to the hourly rate for the 
period worked. Diving time starts when diver’s head leaves the surface and ends when it returns to 
surface, is cumulative for each pay schedule (I or II) separately, and includes chamber time.
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8.8.10 Calculate both Schedule I and Schedule II diving time exceeding two (2) hours minimum 
as twelve and one-half percent (12.5%) of the Schedule II rate for each full or partial fifteen (15) 
minute period.

8.8.11 Calculate a Schedule I dive extended into Schedule II as a minimum two (2) hour dive at 
Schedule I rate plus twelve and one-half percent (12.5%) of Schedule II rate for each full or partial 
extended fifteen (15) minute period.

8.8.12 Calculate a Schedule II dive extended into Schedule I as a minimum two (2) hour dive at 
Schedule II rate plus twelve and one-half percent (12.5%) of Schedule I rate for each full or partial 
extended fifteen (15) minute period.

8.8.13 Calculate a repetitive dive, made within a different pay schedule (I or II), as a separate dive.

8.8.14 Hydro Mechanic Apprentice Trainee: A Trainee may serve up to twelve (12) months 
in the Trainee classification. During the twelve (12) month period the Trainee may operate any 
equipment and perform mechanical tasks as assigned by the Foreman. The Trainee shall work 
under the supervision of a Journeyman. It is understood that a Hydro Mechanic Apprentice 
Trainee shall demonstrate the ability and desire to become a Journeyman Hydro Mechanic. 
Consideration for early advancement to a first-period Apprentice will be based upon on-the-job 
training, previous experience, evaluations and classroom instruction.

8.9 TECHNICIAN/METER RELAY TECHNICIAN

8.9.1 The term “Technician” shall refer to any of the technician group consisting of Technician 
Foreman, Technician, Apprentice Technician, Technician Apprentice Trainee, and Meter/Relay 
Technician.

8.9.2 Progression for the Apprentice Technician and Apprentice Technician Trainee.

8.9.2.1 Apprentice Technicians will be advanced from the Apprentice Trainee position.

8.9.2.2 Apprentice Technicians who have reached year three (3) of the apprenticeship may 
be expected to work without Technician Supervision on assignments when the Apprentice, 
Technician Foreman and Supervisor agree that the Apprentice has sufficient training and 
knowledge to perform such assignment safely and competently. Each assignment will be 
considered and approved by the parties listed above.

8.9.2.3 All Apprentices will be required to obtain an FCC General Radio Operators License 
(GROL) by the end of year four (4) of the apprenticeship Program and pass the Technician 
Examination to advance to the Technician 2 position.



65

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

8.9.3 Post Apprenticeship Training/Advancement

8.9.3.1 Employees completing the District Technician Apprenticeship will be governed by 
the following progression with wages as established in Exhibit A of this Agreement:

Step  Exhibit A
1st 6 Months Tech #2
2nd 6 Months Tech #2
3rd 6 Months Tech #3
4th 6 Months Tech #4
5th 6 Months Tech #5
6th 6 Months Tech #5
Thereafter Tech #6

8.9.3.2 Technicians having three (3) years of post-apprentice experience will be expected 
to demonstrate proficiency in at least three (3) areas as outlined in the “Technician Area 
Responsibility Form”.

8.9.3.3 At each six (6) month interval the Technician Supervisor, Technician Foremen, and 
the Technician will meet to ensure the Technician is getting the proper training and work 
assignments needed to meet the requirements for continued advancement.

8.9.3.4 The District may also advance a Technician based on the Technician’s certifications, 
endorsements and/or experience and knowledge as determined by the Technician 
Supervisor and Technician Foreman.

a) Technician Apprentices are required to complete the four (4) year Technician 
Apprenticeship and three years’ technical experience as a District Technician with 
demonstrated proficiency to advance to Tech #6.

8.9.3.5 Technician Apprentice Trainee: A Trainee may serve up to twelve (12) months in 
the Trainee classification. During the twelve (12) month period the Trainee may operate any 
Technician equipment and perform other tasks as assigned by the Technician Foreman and/
or Technician. The Trainee shall work under the supervision of a Technician. It is understood 
that a Technician Apprentice Trainee shall demonstrate the ability and desire to become a 
Technician. Consideration for early advancement to a first-period Apprentice will be based 
upon on-the-job training, previous experience, evaluations and classroom instruction.

8.9.3.6 Technicians hired from the outside who do not possess a GROL must acquire it by 
the end of their first year of employment.

8.9.3.7 Technicians hired from outside the District will be governed by the Post-
Apprenticeship rules set out above.

Technicians hired from outside the District are required to complete three years’ technical 
experience as a District Technician with demonstrated proficiency to advance to Tech #6.
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8.9.4 Progression for the Meter Relay Technician.

8.9.4.1 The Meter Relay Technician position is the avenue for advancement for Journeyman 
Wiremen and Journeyman Metermen.

a) The Meter Relay Technician position will not abrogate the District’s existing Technician 
apprenticeship program nor entirely supplant meter relay work performed by existing 
qualified Technicians

8.9.4.2 The Meter Relay Technician is headquartered in the Tech Shop under the Technician 
Supervisor. The Meter Relay Technicians primary responsibility is to test, calibrate, repair and 
keep appropriate records on the District’s relay and the Production System Meter equipment 
and SCADA. Meter Relay Technicians will work with Technicians on other regular duties when 
no Meter Relay duties exist.

8.9.4.3 Meter Relay Technician selection is open to Journeyman Wiremen or Metermen. The 
District will post bids for Meter Relay Technicians. An examination, prepared by the District 
and approved by the Union will be given to all applicants. The examination is based upon, 
for the most part but not limited to, material covered in the course of the District’s Wireman 
and Meterman Apprenticeship Program. Prequalification examination test results will be 
valid for five (5) years from the test date and be retroactive to include current qualified 
applicants (i.e. anyone who has taken the examination in the last five (5) years).

8.9.4.4 Meter Relay Technicians will spend one (1) year performing maintenance on the 
appropriate equipment under the supervision of a qualified Technician. During this time and 
the following year, the individual will complete TVPPA Course II and III.

8.9.4.5 Meter Relay Technician advancement will be governed by the following progression 
with wages as established in Exhibit A of this Agreement:

Step Exhibit A
1st 6 Months M/R Tech #1
2nd 6 Months M/R Tech #2
3rd 6 Months M/R Tech Thereafter (TVPPA Protective Relay Course Completed)
4th 6 Months M/R Tech Thereafter
5th 6 Months Tech #5
Thereafter Tech #6 (CIE Course Completed)

8.9.4.6 To move to Technician #5 the Meter Relay Technician must be enrolled in an 
18-Month Cleveland Institute Electronics (CIE) Course or equivalent CIE course and 
demonstrate that the course is halfway complete. Advancement to Technician #6 shall 
require completion of the CIE course.

8.9.4.7 After four (4) years the Meter Relay Technician will demonstrate proficiency in at 
least three (3) areas as outlined on “Technician Area Responsibility Form”. At each pay raise 
interval the Technician Supervisor, the Technician Foremen, and the Technician will meet to 
ensure the Technician is getting the proper training and work assignments needed to meet 
the requirements for advancement.
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a) The District has the right to return unsuccessful Meter Relay Technicians back to their 
previous job within one (1) year. Employees selected for these jobs shall also have the 
right to return within one (1) year to the job they previously held.

b) Meter Relay Technicians are required to complete a three (3) year Wireman/ Meterman 
Apprenticeship, two (2) years as a Meter Relay Technician and two (2) years technical 
experience as a District Technician with demonstrated proficiency to advance to Tech #6.

8.9.5 Technician Apprentice Trainee: A Trainee may serve up to twelve (12) months in the 
Trainee classification. During the twelve (12) month period the Trainee may operate any 
Technician equipment and perform other tasks as assigned by the Foreman and/or Journeyman. 
The Trainee shall work under the supervision of a Journeyman. It is understood that a Technician 
Apprentice Trainee shall demonstrate the ability and desire to become a Journeyman Technician. 
Consideration for early advancement to a first-period Apprentice will be based upon on-the-job 
training, previous experience, evaluations and classroom instruction.

8.9.6 Technician Apprentice Trainee: A Trainee may serve up to twelve (12) months in the 
Trainee classification. During the twelve (12) month period the Trainee may operate any 
Technician equipment and perform other tasks as assigned by the Foreman and/or Journeyman. 
The Trainee shall work under the supervision of a Journeyman. It is understood that a Technician 
Apprentice Trainee shall demonstrate the ability and desire to become a Journeyman Technician. 
Consideration for early advancement to a first-period Apprentice will be based upon on-the-job 
training, previous experience, evaluations and classroom instruction.

8.10 SYSTEM OPERATIONS

The progression arrangement for the System Operator classification is outlined in Letter of 
Understanding #32.

8.11 FLEET SERVICES

8.11.1 The day shift will be 7:00 a.m. to 3:30 p.m. Monday through Friday

8.11.2 The mid-shift will be 12:30 to 9:00 p.m., Monday through Friday

8.11.3 The swing shift will be between 1:00 p.m. and 3:00 to 11:30 p.m., Monday through Friday. 
The 1:00 p.m. to 3:00 p.m. Swing Shift start time is to provide an eight (8) hour rest period 
between shifts.

8.11.3.1 Employees may be scheduled from swing shift to day shift for less than a full week 
schedule change for the purposes of training or compliance obligations such as: Traveling 
for Hazmat License endorsement background verification.

8.11.3.2 Employees may be scheduled from swing shift to day shift for less than a full week 
schedule change for the purpose of staffing work at the District’s Stehekin facility no more 
than four (4) times per year. Opportunities will be filled on a voluntary basis by qualification, 
with the lowest in overtime accrual at the time of scheduling and rotating thereafter. If 
there are no volunteers, the District will assign the qualified available employee(s) lowest in 
overtime.
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One-day change examples:

Monday Tuesday Wednesday Thursday Friday
Swing-Shift 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm

Example 7 am-3:30 pm 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm

1 pm-9:30 pm 7 am-3:30 pm 2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm

2:30 pm-11 pm 1 pm-9:30 pm 7 am-3:30 pm 2:30 pm-11 pm 2:30 pm-11 pm

2:30 pm-11 pm 2:30 pm-11 pm 1 pm-9:30 pm 7 am-3:30 pm 2:30 pm-11 pm

2:30 pm-11 pm 2:30 pm-11 pm 2:30 pm-11 pm 1 pm-9:30 pm 7 am-3:30 pm

8.11.4 Refer to 7.3 Meal Provision for the above listed shifts.

8.11.5 Employees shall be notified of work schedule changes by 3:00 p.m. on the Thursday of the 
week prior to the beginning of the new work schedule or the first shift of the new work schedule 
will be paid at twice the straight-time rate.

8.11.6 Temporary upgrading to Fleet Services Shop Foreman on either the day or swing shift will 
occur only when the work complement number three (3) or more.

8.11.7 The day shift Foreman will establish the work for both the day and mid-shifts as well as 
can be planned recognizing the nature of the work. The swing shift will usually consist of three 
individuals one of whom will be a Foreman.

8.11.8 Seniority shall be based exclusively on Fleet Services classification seniority for employees 
working in the following job titles:

• Fleet Shop Foreman
• Fleet Regional Technician
• Fleet Technician

The Fleet Services Shop Steward and the Fleet Services Department Manager commit to maintain 
the necessary records and provide a “seniority list” whenever vacancies are posted in this series.

8.11.9 The District shall pay at the first pay period following April 1 of each year a tool allowance 
of $350.00 and boot allowance of $150.00 to any employee in Fleet Services who is in a 
classification Service Person, Mechanic, Technician, or Foreman that requires the employee to 
supply their own tools and safety-toe work boots. When Fleet Services informs payroll that an 
employee has been newly hired or promoted into a classification eligible for the tool and boot 
allowance, that employee shall receive in the next full pay period a prorated tool and boot 
allowance based upon the number of months between the point of hire or promotion and the 
next full pay period in April.

8.11.9.1 Fleet Service employees in the classifications Service Person, Mechanic, Technician, 
and Foreman, the District will replace tools that have been damaged during normal use. The 
District will not be liable for tools damaged or lost due to the event of an employee’s misuse 
or negligence.

8.11.9.2 The District will arrange for the storage of tool boxes in a secure building when 
employees are off duty. It shall be the employee’s responsibility to lock up their own tool 
boxes at the end of their shift before going off duty.
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8.11.10 Each employee will provide the District with a complete tool inventory which will be 
verified and approved by the Fleet Services Department Manager. Tool inventories shall be clear, 
legible and accurate. It shall be the employee’s responsibility to provide the District with any 
updated tool inventory. The tool inventory on file will be the basis of any subsequent claim for 
losses as the result of fire or theft. Employees must notify the District when they remove their 
tools from the District’s premises. The District will not be liable for theft or the destruction of tools 
which are removed from the District’s premises.

8.11.11 Fleet Services employees with a job classification of Service Person, Mechanic, Technician 
or Foreman will be required to wear boots approved by the Supervisor. Typically, these must be 
safety-toe boots with an eight (8) inch high upper during on-duty hours. The soles of the boots 
must be oil resistant and of a non-slip tread design. The District reserves the right to modify the 
boot requirements for safety reasons.

8.11.12 Shop Mechanic notified of a headquarters change by 3:00 p.m. on Thursday of the week 
prior will travel to the assigned headquarters on his/her own time and at his/her own expense. 
If such notice is not provided, the Shop Mechanic will travel on District time, or the first four (4) 
hours of the first shift will be paid at twice the straight-time rate.

8.12 FISH AND WILDLIFE SPECIALIST

8.12.1 When three (3) or more employees are assigned to work on a crew without immediate 
supervision, a Fish and Wildlife Specialist will be upgraded to Foreman.

8.12.2 In special circumstances, primarily scientific research studies and tests, temporary 
contracted professionals or laborers may be placed under the supervision of a Fish and Wildlife 
Specialist. Should this occur, the Foreman rate shall apply if the composite crew consists of three 
(3) or more individuals.

8.13 PARKS

8.13.1 When three (3) or more Parks employees, one (1) of whom is a Park Maintenance 2, are 
assigned to work on a crew without immediate supervision, the Park Maintenance 2 will be 
upgraded to Foreman, in accordance with the standards developed by the Joint Foreman Training 
Committee (“JFTC”).

8.13.2 The District has a business need to have the Parks and Recreations Department work a 
Non-Standard shift schedule. The shifts will fall between the hours of 6:00 a.m. to 11:00 p.m. 7 
days a week.

8.13.3 Park Foremen have the ability to work a flex schedule throughout the shifts Monday 
through Friday.

8.13.4 Evening closures will be conducted with 2 employees.

8.13.5 Park employees who are scheduled more than five consecutive days due to a schedule 
change will be paid double-time for the sixth consecutive day worked. If the sixth day worked 
falls on a holiday, Section 5.8.4 will apply.
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8.14 NETWORKS

8.14.1 Hubs for residential and wholesale customers may be located in a substation as part of 
residential and backbone service system, and any qualified classification may perform duties in 
and around the hubs.

8.14.2 Work below 40 inches of the neutral can be performed by either fiber optic personnel or a 
composite crew of qualified classifications. With proper training including safety issues, fiber optic 
employees are qualified to enter into substations.

8.14.3 Fiber crews will troubleshoot in and around District hubs, but will not patch panels 
traditionally handled by District Technicians. A separate panel will be installed for Fiber Optics at 
each substation.

8.14.4 Employees in the following classifications who have six (6) months of continuous full time 
employment with the District as of December 31, will be granted an annual $500.00 climbing 
stipend to be paid the first pay period the following January:

• Communications Foreman
• Communications Specialist
• Communications Serviceman
• Communications Lineman

8.15 WATER/WASTE WATER TECHNICIAN

8.15.1 Water/Wastewater classification shall refer to any of the Water/Wastewater Technician 
group consisting of Water Technician Foreman, Water Technician Journeyman, Water Technician 
Serviceman, Water Quality Program Coordinator, Operations and Maintenance Coordinator, 
Treatment Plant Operator II, Water Technician apprentice, Water Technician Trainee, and Laborer

8.15.2 Water/Wastewater Technicians shall obtain and maintain formal certification required by 
the Washington State Departments of Health and Ecology through continuing education credits, 
be qualified to perform all types of mechanical maintenance and construction for the District’s 
water/wastewater system facilities and related equipment. The district shall provide training and 
reimburse employees for costs directly related to obtaining required formal certifications.

8.15.3 Seniority will be defined exclusively by Water/Wastewater System classification for 
employees working in the job titles listed above with the exception of Water Technician Trainee 
and Laborer.

8.15.4 When three (3) or more Water/Waste Water employees, two (2) of whom are Journeyman 
or higher are assigned to work in the same crew, in the absence of a Foreman, a Water Technician 
Journeyman or higher will be upgraded as Foreman. The predominate nature of the work, Water 
or Waste Water will determine the appropriate employee for upgrade which will be at the Water 
Technician Foreman rate.

8.15.4.1 Foreman upgrades based on the predominate nature of the work and work 
location:

• Waste Water: The Treatment Plant Operator II will be upgraded as Foreman for 
assignments involving wastewater work from collection to processing.
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• Water: A Water Technician Journeyman or higher will be upgraded as Foreman for 
assignments involving water work at the treatment plant facilities.

8.15.4.2 The below listed job titles are considered as Journeyman for the purpose of 
Foreman upgrade:

• Water Technician Journeyman
• Water Technician Serviceman
• Water Quality Program Coordinator
• Operations and Maintenance Coordinator
• Treatment Plant Operator (Treatment Plant Operator II or higher)

8.15.5 Water Technician Serviceman shall be a qualified Water Technician Journeyman. Water 
Technician Servicemen shall do any water work at any time and any incidental work that is 
required, as long as safety regulations are not violated. A Water Technician Serviceman may be 
assigned to a water crew to work as Water Technician.

8.15.5.1 The current Water Technician Journeymen will rotate through the Water Technician 
Serviceman position based on the following criteria:

• Rotations will be one (1) month in duration unless otherwise agreed;
• The Serviceman truck will be assigned to the Journeyman on rotation and will be 
available to take home for emergency responder use;
• The Journeyman on rotation will be first called for after-hours response. Response will 
remain voluntary;
• The Journeyman on rotation will not be utilized in the foreman capacity for upgrades 
except;
• The Journeyman on rotation may be upgraded to Foreman when the scheduled 
upgrade is for five (5) or more days.

8.15.6 It is recognized that Apprentices should be given as comprehensive work experience as 
possible. To this end, it is agreed that they may be used with Water Technician Servicemen, with 
all regular crews and to fill crew vacancies for work for which they are qualified. An Apprentice in 
the last two (2) periods may replace one (1) Water Technician on a crew for work in which he/she 
is qualified. Nothing in this clause shall restrict or modify the work provisions of the Apprentice 
Agreement.

8.15.7 Water Technician Apprentice Trainee: A Trainee may serve up to twelve (12) months 
in the Trainee classification. During the (12) month period the Trainee may assist with the 
operation of water department, equipment and perform other minor tasks as assigned by the 
Foreman and/or Journeyman. The Trainee shall work under the direct supervision of a Foreman 
and/or Journeyman Water Technician. It is understood that a Water Technician Trainee shall 
demonstrate the ability and desire to become a Journeyman Water Technician. Consideration for 
early advancement to a first-period Apprentice will be based upon on-the-job training, previous 
experience, evaluations and classroom instructions.
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8.16 BUILDING MAINTENANCE

8.16.1 When three (3) or more Building Maintenance employees, one (1) of whom is a Building 
Maintenance Person, are assigned to work on a crew without immediate supervision, the Building 
Maintenance Person will be upgraded to Foreman, in accordance with the standards developed 
by the Joint Foreman Training Committee (“JFTC”).

8.17 LANDS AND FACILITIES MAINTENANCE

8.17.1 Lands and Facilities Maintenance classification shall refer to any of the Lands and Facilities 
Maintenance group consisting of Lands and Facilities Foreman, Wildlife Specialist – Lands and 
Facilities, Lands and Facilities Maintenance 2 and Lands and Facilities Maintenance 1.

8.17.2 Lands and Facility Maintenance Foreman, Wildlife Specialist – Lands and Facilities or 
Lands and Facilities Maintenance 2 shall obtain and maintain Washington State Department of 
Agriculture public applicator pesticide license (appropriate sub-categories as needed; aquatic, 
right-of-way, turf, ornamental, insect). The District will pay the cost of obtaining and maintaining 
required formal licenses and endorsements.

8.17.3 When three (3) or more Lands and Facilities Maintenance employees and at least one 
is either a Wildlife Specialist – Lands and Facilities or a Lands and Facilities Maintenance 2, are 
assigned to work on a crew without immediate supervision, the Wildlife Specialist – Lands and 
Facilities or the Lands and Facilities Maintenance 2 will be upgraded to Foreman, in accordance 
with the standards developed by the Joint Foreman Training Committee (“JFTC”).
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ARTICLE 9

COMPENSATION

9.1  GENERAL WAGE INCREASES

9.1.1 Except as otherwise provided below, the wage rates set forth hereinafter become effective 
April 1, 2018. These are minimum rates and nothing contained herein shall prohibit the District 
from paying higher rates provided that no adjustment in individual pay rates shall be made 
without first notifying the Union.

April 1, 2018  3% GWI

April 1, 2019  3% GWI

April 1, 2020  3% GWI
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ARTICLE 10

CONCLUSION

10.1 LETTERS OF UNDERSTANDING

The Union and the District may mutually 
develop Letters of Understanding to resolve 
the various labor relations issues confronting 
the parties. These Letters of Understanding 
will carry the same weight and value as this 
Agreement. This Agreement may be amended 
only by the mutual written agreement of the 
Parties. Such amendment shall be dated and 
signed by the Parties, and together with the 
attached Appendices, shall constitute a part of 
this Agreement.

2018 Letters of Understanding 
#01 Customer Accounting  
Wage Progression ........................................................1
#01 Training and Advancement for  
Customer Accounting ................................................1
#02 Rocky Reach Utility Schedule .........................2
#06 Revised – Distribution Meal Policy  
in Place of Section 7.3 ................................................6
#07 Fleet Services ........................................................7
#08 Revision to Corrective Action  
Recordkeeping .............................................................8
#09 Use of Part-Time Utility Clerks at  
Chelan and Leavenworth .........................................9
#10 System Operations –  
Training and Travel ................................................... 10
#11 Learner Diver Eligibility .................................. 11
#12 Revised –  
Warehouse Foreman Upgrades ........................... 12
#14 Hydro Operations Qualification  
Standards and Progression for  
Advancement Review ............................................. 14
#17 New Services Coordinator ............................ 17
#19 Gary Klingele Grievance ................................ 19
#30 Energy Isolation and Lockout/ 
Tagout Testing Procedure ...................................... 30

#31 Addendum to Flex-Time ............................. 31A
#31 Revised – Flex-Time for  
Customer Accounting, Office Services,  
General Accounting ...............................................31R
#32 Revised – System Operations  
Qualification Standards and Progression  
for Advancement Review ...................................... 32
#34 Revised – Operator Relief Lake Chelan .... 34
#37 Revised – Stehekin Operations  
Attendant .................................................................... 37
#38 Revised – Professional Development 
Courses for Office Service  
Support Specialists .................................................. 38
#41 Meter Services Agreement ........................... 41
#42 Engineering Classification Progression .... 42
#46 Revised – Retiree Benefits ............................. 46
#47 Revised – Visitor Center Utility Persons 
Schedules and Selection Process ....................... 47
#48 Addendum to LOU #57 – Temporarily 
Transferring Rotating Shift Employees to  
Day Shifts ..................................................................... 48
#48 Extension  .........................................................48E
#49 Operator Maintainer  
Chelan Falls Hydro ................................................... 49
#55 Revised – Twelve Hour Rotating Shifts ..... 55
#56 Eight Hour Rotating Shifts  ........................... 56
#57 Plant Maintenance  
Rotating Shift Language  ....................................... 57
#58 Relief Operator  ................................................. 58
#59 Journeyman Level Hydro Operators ......... 59
#60 Relief Maintenance Positions ....................... 60
#71 Impact of Failing to Meet Job Requirements 
Related to Driver’s Licenses .................................. 71
#73 Impact of Losing a Commercial  
Driver’s License .......................................................... 73
#75 Warehouse Transition ..................................... 75
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10.2 OPPORTUNITY TO NEGOTIATE

During the term of this Agreement, the District and Union are not obligated to entertain requests 
from the other for modification or amendment to the terms of this Agreement, except as set forth 
in Section 10.5(a) below. The Union does not waive its rights as the bargaining agency for the 
employees covered by the Agreement, unless expressly set forth herein.

10.3 SAVINGS CLAUSE

Nothing in this Agreement shall be construed as to require the commission of any act contrary to 
law, and wherever there is any conflict between any provisions of this Agreement and any statute, 
law, or public regulation (i.e. safety standards, etc.), the latter shall prevail, but in such event, the 
parties will amend the provisions of this Agreement affected to the extent necessary to bring it 
within legal requirements. All other provisions of this Agreement shall remain in full force and 
effect for the duration of the Agreement.

10.4 ENTIRE AGREEMENT

This Agreement incorporates all prior agreements and amendments and it is intended to and does 
supersede all such prior agreements and amendments.

10.5 DURATION

Unless otherwise agreed, this Agreement shall be effective April 1, 2017, and shall remain in 
full force and effect through March 31, 2021, and from year to year thereafter, unless either 
party requests, in writing at least sixty (60) days prior to March 31, 2021, that the Agreement be 
amended, terminated or extended.
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PUBLIC UTILITY DISTRICT NO. 1 OF CHELAN COUNTY  
HOURLY WAGE RATES

EXHIBIT "A"     
Effective April 1, 2018, except as otherwise noted.     

Where wage rates provide in-line progression, it is understood that such progression is based upon 
satisfactory performance. Advancement in progression shall only be denied where an employee 
has received:     

a) A verbal notice of deficiency or required modification, and   

b) has had a follow-up written notice.

DATE  4/1/2018 4/1/2019 4/1/2020
General Wage Increase 3.00% 3.00% 3.00%
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UTILITY SERVICES 

 Line Crews
 Line Foreman # 50.47 51.98 53.54
 Service Lineman # 47.12 48.53 49.99
 Journeyman Lineman # 44.90 46.25 47.64
 General Foreman # 52.95 54.54 56.18

 Apprentice Lineman (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27

 Lineman Apprentice Trainee *
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 Tool & Equipment Person # 43.58 44.89 46.24
 Equipment Operator 37.77 38.90 40.07

 Head Groundman
  Thereafter 33.54 34.55 35.59
  1st 6 months 31.94 32.90 33.89

 Groundman *
  Thereafter 27.66 28.49 29.34
  1st 6 months 23.03 23.72 24.43

 Network Crews
 Communications General Foreman 40.44 41.65 42.90
 Communications Foreman 38.57 39.73 40.92
 Communications Specialist 36.82 37.92 39.06
 Communications Serviceman 35.99 37.07 38.18
 Communications Lineman 34.27 35.30 36.36

 

   4/1/2018 4/1/2019 4/1/2020
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Communications Lineman-in-Training
  2nd year 30.85 31.78 32.73
  1st year 27.42 28.24 29.09

 Communications Lineman Trainee 24.00 24.72 25.46

 Communications Helper *
  Thereafter 24.72 25.46 26.22
  1st 6 months 23.03 23.72 24.43

 Meter Shop
 Meter Shop Foreman # 50.47 51.98 53.54
 Journeyman Meterman # 44.90 46.25 47.64

 Meterman Apprentice (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27

 Meterman Apprentice Trainee *
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 Dispatchers
 Crew Dispatcher (6)
  Thereafter 43.58 44.89 46.24
  1st 6 months 41.93 43.19 44.49

 Maintenance Dispatcher (6)
  Thereafter 43.58 44.89 46.24
  1st 6 months 41.93 43.19 44.49

 New Services Coordinator
  Thereafter 36.77 37.87 39.01
  3rd 6 months 35.35 36.41 37.50
  2nd 6 months 34.17 35.20 36.26
  1st 6 months 33.18 34.18 35.21

   4/1/2018 4/1/2019 4/1/2020
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 Flagger
 Flagger*
  Thereafter 22.82 23.50 24.21
  1st year 20.79 21.41 22.05

 Water/Wastewater System
 Water Technician Foreman 43.40 44.70 46.04
 Water Technician Serviceman 38.53 39.69 40.88
 Water Technician Journeyman 38.53 39.69 40.88

 Water Technician Apprentice
  Thereafter 33.92 34.94 35.99
  5th 6 months 32.76 33.74 34.75
  4th 6 months 31.97 32.93 33.92
  3rd 6 months 30.83 31.75 32.70
  2nd 6 months 29.69 30.58 31.50
  1st 6 months 28.52 29.38 30.26

 Water Technician Trainee
  Thereafter 26.97 27.78 28.61
  1st 6 months 25.43 26.19 26.98

 Treatment Plant Operator
  Thereafter 39.14 40.31 41.52
  2nd 6 months 36.87 37.98 39.12
  1st 6 months 34.62 35.66 36.73

 W/WW Operations and Maintenance Coordinator 40.29 41.50 42.75
 Water Quality Program Coordinator 40.29 41.50 42.75

 W/WW Laborer *
  Thereafter 23.03 23.72 24.43
  1st 6 months 20.98 21.61 22.26

 Power System Electrical Maintenance
 PS Wireman Foreman # 50.47 51.98 53.54
 PS Wireman Shop Foreman # 50.47 51.98 53.54
 PS Journeyman Wireman # 44.90 46.25 47.64

   4/1/2018 4/1/2019 4/1/2020
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 PS Wireman Apprentice (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27

 PS Wireman Apprentice Trainee *
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 PS Wireman Helper
  Thereafter 31.42 32.36 33.33
  2nd year 29.22 30.10 31.00
  1st year 27.24 28.06 28.90

 Fleet Services
 Fleet Shop Foreman 46.03 47.41 48.83
 Fleet Regional Technician 42.94 44.23 45.56
 Fleet Technician 40.93 42.16 43.42

 Fleet Mechanic
  Thereafter 38.86 40.03 41.23
  1st year 36.81 37.91 39.05

 Shop Mechanic
  Step 3 (8) 34.79 35.83 36.90
  Step 2 (8) 32.68 33.66 34.67
  Step 1 (8) 30.67 31.59 32.54

 Fleet Service Person *
  Thereafter 28.64 29.50 30.39
  1st year 24.56 25.30 26.06

 Parts and Maintenance Coordinator
  Thereafter 39.14 40.31 41.52
  3rd year 36.18 37.27 38.39
  2nd year 33.48 34.48 35.51
  1st year 30.96 31.89 32.85

   4/1/2018 4/1/2019 4/1/2020
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 Engineering
 Assistant Engineer "A" - T & D 43.31 44.61 45.95
 Assistant Engineer - T & D 40.80 42.02 43.28
 Junior Engineer - T & D 38.23 39.38 40.56
 Assistant Engineer "A" - Fiber 43.31 44.61 45.95
 Assistant Engineer- Fiber 40.80 42.02 43.28
 Junior Engineer - Fiber 38.23 39.38 40.56
 FM/GIS Analyst 43.31 44.61 45.95
 FM/GIS Assistant 40.80 42.02 43.28
 FM/GIS Editor 38.23 39.38 40.56

 Engineer Aide T & D and FM/GIS Aide and Fiber Engineer Aide
  Thereafter 34.99 36.04 37.12
  6th 6 months 32.82 33.80 34.81
  5th 6 months 31.71 32.66 33.64
  4th 6 months 30.66 31.58 32.53
  3rd 6 months 29.60 30.49 31.40
  2nd 6 months 28.53 29.39 30.27
  1st 6 months 27.38 28.20 29.05

 PLS/Surveyor III 47.04 48.45 49.90
 PLS/Surveyor II 41.98 43.24 44.54
 PLS/Surveyor I 37.52 38.65 39.81
 Surveyor II 33.52 34.53 35.57
 Surveyor I 31.99 32.95 33.94

 Lead Drafting Technician
  Thereafter 40.26 41.47 42.71
  3rd 6 months 39.02 40.19 41.40
  2nd 6 months 38.09 39.23 40.41
  1st 6 months 37.13 38.24 39.39

 Lead Drafting Technician Relief 35.70 36.77 37.87

   4/1/2018 4/1/2019 4/1/2020



86

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

 Drafting Technician *
  Thereafter 34.71 35.75 36.82
  11th 6 months 33.84 34.86 35.91
  10th 6 months 33.03 34.02 35.04
  9th 6 months 32.24 33.21 34.21
  8th 6 months 31.44 32.38 33.35
  7th 6 months 30.65 31.57 32.52
  6th 6 months 30.07 30.97 31.90
  5th 6 months 29.34 30.22 31.13
  4th 6 months 28.60 29.46 30.34
  3rd 6 months 28.00 28.84 29.71
  2nd 6 months 27.31 28.13 28.97
  1st 6 months 26.65 27.45 28.27

 Support Specialist - Engineering *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 GENERATION 

 Power Plant Operation
 Chief Operator # 53.85 55.47 57.13
 Relief Operator # 53.85 55.47 57.13
 Senior Operator # 49.39 50.87 52.40
 Journeyman Operator # 44.90 46.25 47.64
 Operator/Maintainer - Chelan # 50.49 52.00 53.56

 Apprentice Operator (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27
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 Operator Apprentice Trainee*
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 Generation Mechanical Maintenance
 Plant Foreman Mechanic # 51.64 53.19 54.79
 Foreman Mechanic # 50.47 51.98 53.54
 Relief Mechanic # 47.93 49.37 50.85
 Journeyman Mechanic # 44.90 46.25 47.64

 Mechanic Apprentice (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27

 Mechanic Apprentice Trainee *
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 Mechanic Helper
  Thereafter 31.42 32.36 33.33
  2nd year 29.22 30.10 31.00
  1st year 27.24 28.06 28.90

 Generation Electrical Maintenance
 Plant Foreman Wireman # 51.64 53.19 54.79
 Foreman Wireman # 50.47 51.98 53.54
 Relief Wireman # 47.93 49.37 50.85
 Journeyman Wireman # 44.90 46.25 47.64

 Wireman Apprentice (1) (3)
  Thereafter 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27
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 Wireman Apprentice Trainee *
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78

 Wireman Helper
  Thereafter 31.42 32.36 33.33
  2nd year 29.22 30.10 31.00
  1st year 27.24 28.06 28.90

 Technician
 Technician Foreman 6 # (2) 58.01 59.75 61.54
 Technician Foreman 5 # (2) 56.78 58.48 60.23
 Technician Foreman 4 # (2) 55.59 57.26 58.98
 Technician Foreman 3 # (2) 54.33 55.96 57.64
 Technician Foreman 2 # (2) 52.97 54.56 56.20
 Technician Foreman 1 # (2) 50.47 51.98 53.54

 Technician 6 # 51.63 53.18 54.78
 Technician 5 # 50.51 52.03 53.59
 Technician 4 # 49.40 50.88 52.41
 Technician 3 # 48.29 49.74 51.23
 Technician 2 # 47.14 48.55 50.01
 Technician 1 # 44.90 46.25 47.64

 Technician (4) 44.90 46.25 47.64

 Apprentice Technician (1) (3)
  Thereafter 44.90 46.25 47.64
  6th 6 months 39.72 40.91 42.14
  5th 6 months 38.44 39.59 40.78
  4th 6 months 37.16 38.27 39.42
  3rd 6 months 35.85 36.93 38.04
  2nd 6 months 34.54 35.58 36.65
  1st 6 months 33.24 34.24 35.27

 Technician Apprentice Trainee * (7)
  Thereafter 30.22 31.13 32.06
  1st 6 months 28.07 28.91 29.78
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 Meter Relay Technician #
  Thereafter (10) 49.40 50.88 52.41
  2nd 6 months 47.14 48.55 50.01
  1st 6 months 44.90 46.25 47.64

 Tech Shop Support Specialist
  Thereafter 29.20 30.08 30.98
  7th 6 months 27.15 27.96 28.80
  6th 6 months 25.25 26.01 26.79
  5th 6 months 23.46 24.16 24.88
  4th 6 months 21.84 22.50 23.18
  3rd 6 months 20.30 20.91 21.54
  2nd 6 months (11) 18.87 19.44 20.02
  1st 6 months (5) 17.57 18.10 18.64

 Generation Support Services
 Fishway Attendant Foreman 41.99 43.25 44.55

 Fishway Attendant
  Thereafter 37.32 38.44 39.59
  9th 6 months 34.82 35.86 36.94
  8th 6 months 32.28 33.25 34.25
  7th 6 months 30.63 31.55 32.50
  6th 6 months 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 Fishway Helper
  Thereafter 26.58 27.38 28.20
  2nd year 24.73 25.47 26.23
  1st year 23.03 23.72 24.43
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 Hydro Support Specialist
  Thereafter 29.20 30.08 30.98
  7th 6 months 27.15 27.96 28.80
  6th 6 months 25.25 26.01 26.79
  5th 6 months 23.46 24.16 24.88
  4th 6 months 21.84 22.50 23.18
  3rd 6 months 20.30 20.91 21.54
  2nd 6 months (11) 18.87 19.44 20.02
  1st 6 months (5) 17.57 18.10 18.64

 Visitor Services Support Specialist *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Shop Maintenance Foreman 39.14 40.31 41.52

 Shop Maintenance Person
  Thereafter 34.82 35.86 36.94
  8th 6 months 32.28 33.25 34.25
  7th 6 months 30.63 31.55 32.50
  6th 6 months 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 Painter Foreman 41.99 43.25 44.55
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 Painter
  Thereafter 37.32 38.44 39.59
  9th 6 months 34.82 35.86 36.94
  8th 6 months 32.28 33.25 34.25
  7th 6 months 30.63 31.55 32.50
  6th 6 months 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 Utilityperson Foreman 33.01 34.00 35.02

 Utilityperson
  Thereafter 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 RR/VC Tour Guide
  Thereafter 16.84 17.35 17.87
  Season 2 16.36 16.85 17.36
  Season 1 15.90 16.38 16.87

 RR/VC Utilityperson
  Thereafter 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 Visitor Services Utilityperson Foreman 33.01 34.00 35.02

   4/1/2018 4/1/2019 4/1/2020



92

C H E L A N  C O U N T Y  P U D  •  C O L L E C T I V E  B A R G A I N I N G  A G R E E M E N T  •  A P R I L  1 ,  2 0 1 8 - M A R C H  3 1 ,  2 0 2 1

 Visitor Services Utilityperson
  Thereafter 29.37 30.25 31.16
  5th 6 months 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months (5) 21.81 22.46 23.13
  1st 6 months (5) 19.60 20.19 20.80

 Relief Stehekin Operations Attendant 40.58 41.80 43.05
 Stehekin Operations Assistant 32.46 33.43 34.43

 CUSTOMER, ENVIRONMENTAL AND DISTRICT SERVICES 

 Parks
 Park Foreman 35.72 36.79 37.89

 Park Maintenance 2
  Thereafter 31.11 32.04 33.00
  2nd 6 months 28.88 29.75 30.64
  1st 6 months 26.59 27.39 28.21

 Park Maintenance 1
  Thereafter 24.12 24.84 25.59
  3rd 6 months 22.93 23.62 24.33
  2nd 6 months 21.85 22.51 23.19
  1st 6 months 19.54 20.13 20.73

 Park Aide
  2nd 6 months 15.18 15.64 16.11
  1st 6 months 13.67 14.08 14.50

 Support Specialist - Parks *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88
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 Building Maintenance
 Building Maintenance Foreman 39.80 40.99 42.22
 Building Maintenance Person 35.37 36.43 37.52

 Building Maintenance Support Person
  Thereafter 27.25 28.07 28.91
  4th 6 months 25.11 25.86 26.64
  3rd 6 months 23.03 23.72 24.43
  2nd 6 months 21.81 22.46 23.13
  1st 6 months 19.60 20.19 20.80

 Janitor *
  Thereafter 19.42 20.00 20.60
  5th 6 months 18.53 19.09 19.66
  4th 6 months 17.72 18.25 18.80
  3rd 6 months 16.92 17.43 17.95
  2nd 6 months 16.18 16.67 17.17
  1st 6 months 14.71 15.15 15.60

 Lands and Facilities Maintenance
 Lands and Facilities Foreman 39.80 40.99 42.22
 Wildlife Specialist - Lands and Facilities 39.21 40.39 41.60

 Lands and Facilities Maintenance 2
  Thereafter 31.11 32.04 33.00
  2nd 6 months 28.88 29.75 30.64
  1st 6 months 26.59 27.39 28.21

 Lands and Facilities Maintenance 1
  Thereafter 24.12 24.84 25.59
  3rd 6 months 22.93 23.62 24.33
  2nd 6 months 21.85 22.51 23.19
  1st 6 months 19.54 20.13 20.73
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 District Services
 Support Specialist - District Services *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Real Estate Services
 Support Specialist - Real Estate *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Fish and Wildlife
 Natural Resource General Foreman 49.01 50.48 51.99

 F & W Specialist Foreman
  Thereafter (2) 44.14 45.46 46.82
  6th 6 months (2) 42.17 43.44 44.74
  5th 6 months (2) 40.74 41.96 43.22
  4th 6 months (2) 39.22 40.40 41.61
  3rd 6 months (2) 37.78 38.91 40.08
  2nd 6 months (2) 36.30 37.39 38.51
  1st 6 months (2) 34.86 35.91 36.99

 F & W Specialist
  Thereafter 39.21 40.39 41.60
  6th 6 months 37.49 38.61 39.77
  5th 6 months 36.17 37.26 38.38
  4th 6 months 34.92 35.97 37.05
  3rd 6 months 33.57 34.58 35.62
  2nd 6 months 32.27 33.24 34.24
  1st 6 months 30.96 31.89 32.85
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 Wildlife Specialist 39.21 40.39 41.60

 F & W Helper - Seasonal
  Thereafter 27.25 28.07 28.91
  2nd 6 months 25.11 25.86 26.64
  1st 6 months 23.03 23.72 24.43

 Fish Tag Monitor - Seasonal 23.03 23.72 24.43

 Lead Fish Counter 26.10 26.88 27.69

 Fish Counter
  Thereafter 23.92 24.64 25.38
  1st 6 months 20.98 21.61 22.26

 Support Specialist - F & W *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Customer Accounting
 Customer Accounts Coordinators (12)
  Relief Rate 35.81 36.88 37.99
  3rd year 34.53 35.57 36.64
  2nd year 33.15 34.14 35.16
  1st year 31.99 32.95 33.94

 Customer Accounts Specialist * (12)
  5th year 29.85 30.75 31.67
  4th year 27.53 28.36 29.21
  3rd year 25.28 26.04 26.82
  2nd year 23.13 23.82 24.53
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Lead Meter Reader 33.43 34.43 35.46
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 Meter Reader *
  Thereafter 29.72 30.61 31.53
  4th 6 months 28.31 29.16 30.03
  3rd 6 months 27.30 28.12 28.96
  2nd 6 months 26.25 27.04 27.85
  1st 6 months 25.22 25.98 26.76

 Energy Resource Conservation
 Energy Resource Conservation Representative
  Thereafter 37.27 38.39 39.54
  5th 6 months 35.93 37.01 38.12
  4th 6 months 34.48 35.51 36.58
  3rd 6 months 33.29 34.29 35.32
  2nd 6 months 32.08 33.04 34.03
  1st 6 months 31.06 31.99 32.95

 Energy Resource Conservation Specialist *
  6th 6 months 29.85 30.75 31.67
  5th 6 months 27.53 28.36 29.21
  4th 6 months 25.28 26.04 26.82
  3rd 6 months 23.13 23.82 24.53
  2nd 6 months (5) 21.76 22.41 23.08
  1st 6 months (5) 20.62 21.24 21.88

 Customer Service
 Customer Service Representative
  Step 6 (Thereafter) 37.27 38.39 39.54
  Step 5 (5th yr) 35.93 37.01 38.12
  Step 4 (4th yr) 34.48 35.51 36.58
  Step 3 (3rd yr) 33.29 34.29 35.32
  Step 2 (2nd yr) 32.08 33.04 34.03
  Step 1 (1st yr) 31.06 31.99 32.95

 Utility Clerk - Branch Offices
  ii (10) 31.06 31.99 32.95
  i (10) 28.65 29.51 30.40
  Thereafter 27.48 28.30 29.15
  2nd 6 months 26.30 27.09 27.90
  1st 6 months 25.22 25.98 26.76
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 Part-Time Utility Clerk - Branch Offices *(15)
  Thereafter 27.48 28.30 29.15
  2nd 12 months 26.30 27.09 27.90
  1st 12 months 25.22 25.98 26.76

 Procurement /Contract Services/Warehouse Operations
 Materials Specialist Foreman (13) 40.19 41.40 42.64

 Materials Specialist
  Step 5 (Thereafter) 35.74 36.81 37.91
  Step 4 (4th yr) 32.26 33.23 34.23
  Step 3 (3rd yr) 30.56 31.48 32.42
  Step 2 (2nd yr) 27.96 28.80 29.66
  Step 1 * (1st yr) 23.65 24.36 25.09

 FINANCE & TECHNOLOGY 

 Accounting
 Accounts Payable Coordinator
  Thereafter 36.89 38.00 39.14
  2nd 6 months 35.35 36.41 37.50
  1st 6 months 34.58 35.62 36.69

 Accounts Payable Specialist
  Thereafter 32.80 33.78 34.79
  2nd 6 months 31.44 32.38 33.35
  1st 6 months 30.74 31.66 32.61

 Accounts Payable/Payroll Processor
  Thereafter 32.80 33.78 34.79
  2nd 6 months 31.44 32.38 33.35
  1st 6 months 30.74 31.66 32.61

 Accounting Specialist
  Thereafter 32.80 33.78 34.79
  4th 6 months 31.44 32.38 33.35
  3rd 6 months 30.74 31.66 32.61
  2nd 6 months 29.72 30.61 31.53
  1st 6 months 28.66 29.52 30.41
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 Accounts Payable Clerk
  Thereafter 27.63 28.46 29.31
  2nd 6 months 26.52 27.32 28.14
  1st 6 months 25.47 26.23 27.02

 Treasury Aide
  ii (10) 30.71 31.63 32.58
  i (10) 29.72 30.61 31.53
  After 12 months 28.00 28.84 29.71
  2nd 6 months 26.59 27.39 28.21
  1st 6 months 25.22 25.98 26.76

 Power Resources
 Power Resources Specialist
  ii (10) 39.13 40.30 41.51
  i (10) 38.26 39.41 40.59
  After 3 years 36.17 37.26 38.38
  6th 6 months 34.11 35.13 36.18
  5th 6 months 33.06 34.05 35.07
  4th 6 months 32.05 33.01 34.00
  3rd 6 months 31.00 31.93 32.89
  2nd 6 months 29.99 30.89 31.82
  1st 6 months 28.95 29.82 30.71

 Power Operations Aide *
  i (10) 25.90 26.68 27.48
  4th 6 months 24.54 25.28 26.04
  3rd 6 months 22.77 23.45 24.15
  2nd 6 months 21.12 21.75 22.40
  1st 6 months 19.36 19.94 20.54

 Information Technology
 Senior Computer Support Specialist 32.43 33.40 34.40

 Computer Support Specialist
  Step 4 30.71 31.63 32.58
  Step 3 29.72 30.61 31.53
  Step 2 28.31 29.16 30.03
  Step 1 26.90 27.71 28.54
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 Power Management/System Operations
 Senior System Operator 61.67 63.52 65.43

 System Operator
  Thereafter 51.60 53.15 54.74
  2nd year 49.38 50.86 52.39
  1st year 48.46 49.91 51.41

 System Operator-In-Training
  6th 6 months 47.59 49.02 50.49
  5th 6 months 46.67 48.07 49.51
  4th 6 months 45.75 47.12 48.53
  3rd 6 months 44.90 46.25 47.64
  2nd 6 months 43.12 44.41 45.74
  1st 6 months 41.32 42.56 43.84

 Office 
 Office Services Support Specialist *
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  3rd year 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 Office Service Representative *
  Thereafter 26.90 27.71 28.54
  5th 6 months 25.90 26.68 27.48
  4th 6 months 24.54 25.28 26.04
  3rd 6 months 22.77 23.45 24.15
  2nd 6 months 21.12 21.75 22.40
  1st 6 months 19.36 19.94 20.54

 Senior Information Processor
  Thereafter 29.18 30.06 30.96
  1st year 28.00 28.84 29.71

 Design and Information Support Specialist
  Thereafter 29.18 30.06 30.96
  1st year 28.00 28.84 29.71
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 Information Processor
  Thereafter 26.90 27.71 28.54
  5th 6 months 25.90 26.68 27.48
  4th 6 months 24.54 25.28 26.04
  3rd 6 months 22.77 23.45 24.15
  2nd 6 months 21.12 21.75 22.40
  1st 6 months 19.36 19.94 20.54

 Computer Graphic Designer
  Thereafter (10) 34.48 35.51 36.58
  6th year 33.29 34.29 35.32
  5th year 32.14 33.10 34.09
  4th year 31.06 31.99 32.95
  3rd year 29.87 30.77 31.69
  2nd year 28.65 29.51 30.40
  1st year 27.48 28.30 29.15

 Print Production Coordinator
  Thereafter 31.83 32.78 33.76
  3rd 6 months 30.71 31.63 32.58
  2nd 6 months 29.37 30.25 31.16
  1st 6 months 28.31 29.16 30.03

 Print Shop Equipment Operator *
  Thereafter 24.54 25.28 26.04
  3rd 6 months 22.77 23.45 24.15
  2nd 6 months 21.12 21.75 22.40
  1st 6 months 19.36 19.94 20.54

 Materials Processor
  Thereafter (10) 28.00 28.84 29.71
  6th 6 months 26.90 27.71 28.54
  5th 6 months 25.90 26.68 27.48
  4th 6 months 24.54 25.28 26.04
  3rd 6 months 22.77 23.45 24.15
  2nd 6 months 21.12 21.75 22.40
  1st 6 months 19.36 19.94 20.54

   4/1/2018 4/1/2019 4/1/2020
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 Switchboard Operator/Receptionist*
  Thereafter 23.82 24.53 25.27
  3rd 6 months 22.44 23.11 23.80
  2nd 6 months 20.74 21.36 22.00
  1st 6 months 18.99 19.56 20.15

   4/1/2018 4/1/2019 4/1/2020
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 SUPPLEMENT TO WAGE RATE SCHEDULES 
 ON-CALL PAY RATES**

   4/1/2018 4/1/2019 4/1/2020 
On-Call
 On-Call Flagger A-level A-level A-level
  Thereafter 184.48 190.00 195.68
  1st 6 months 167.92 172.96 178.16

   B-level B-level B-level
  Thereafter 230.60 237.50 244.60
  1st 6 months 209.90 216.20 222.70

   C-level C-level C-level
  Thereafter 276.72 285.00 293.52
  1st 6 months 251.88 259.44 267.24

•  When called to work on an eight-hour crew, the Flaggers will 
receive A-level pay.

•  When called to work on a ten-hour crew, the Flaggers will receive 
B-level pay.

•  When called to work on a ten-hour crew in a week in which they 
have already  
 worked on an eight-hour crew, the Flaggers will receive C-level 
pay.
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SUPPLEMENT TO WAGE RATE SCHEDULES 
 ON-CALL PAY RATES**

   4/1/2018 4/1/2019 4/1/2020 
 On-Call Meter Reader
  Thereafter 29.75 30.64 31.56
  4th 6 months 28.33 29.18 30.06
  3rd 6 months 27.31 28.13 28.97
  2nd 6 months 26.29 27.08 27.89
  1st 6 months 25.25 26.01 26.79

 On-Call Office Services Support Specialist
  ii (9) 26.78 27.58 28.41
  i (9) 25.36 26.12 26.90
  Thereafter 24.07 24.79 25.53
  2nd year 22.92 23.61 24.32
  2nd 6 months 21.76 22.41 23.08
  1st 6 months 20.62 21.24 21.88

 On-Call Visitor Services Utilityperson
  Thereafter 29.40 30.28 31.19
  5th 6 months 27.26 28.08 28.92
  4th 6 months 25.16 25.91 26.69
  3rd 6 months 23.04 23.73 24.44
  2nd 6 months 21.84 22.50 23.18
  1st 6 months 19.64 20.23 20.84

 On-Call Fish Counter
  Thereafter 23.92 24.64 25.38
  1st 6 months 20.98 21.61 22.26
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SUPPLEMENT TO WAGE RATE SCHEDULES 
 DIVER-MECHANIC RATES

Diver Pay Schedules - Learner Diver

 Schedule I: Weekdays, scheduled straight time hours, two (2) hour minimum.
• 0 - 65 feet 2.25 x Journeyman Mechanic rate x 2 hours
•  66 - 100 feet .183 x Journeyman Mechanic rate for each 

additional foot over 65 feet
•  101 - 150 feet .274 x Journeyman Mechanic rate for each 

additional foot over 100 feet
•  151 - 200 feet .365 x Journeyman Mechanic rate for each 

additional foot over 150 feet
•  201 - 225 feet .913 x Journeyman Mechanic rate for each 

additional foot over 200 feet

 Schedule II: Add overtime hours paid as two (2) times Schedule I, Learner Diver Rate.

Diver Pay Schedules - Diver Mechanic

Schedule I: Weekdays, scheduled straight time hours, two (2) hour minimum.
• 0 - 65 feet 2.48 x Journeyman Mechanic rate x 2 hours
•  66 - 100 feet .275 x Journeyman Mechanic rate for each 

additional foot over 65 feet
•  101 - 150 feet .410 x Journeyman Mechanic rate for each 

additional foot over 100 feet
•  151 - 200 feet .550 x Journeyman Mechanic rate for each 

additional foot over 150 feet
•  201 - 225 feet 1.37 x Journeyman Mechanic rate for each 

additional foot over 200 feet

 Schedule II: Add overtime hours paid at two (2) times Schedule I, Diver Mechanic Rate.
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Diver Pay Schedule - Dive Site Supervisor

Schedule I: Weekdays, scheduled straight time hours, two (2) hour minimum.
•  0 - 65 feet 2.48 x Journeyman Mechanic rate x 2 hours x .166
•  66 - 100 feet .275 x Journeyman Mechanic rate for each 

additional foot over 65 feet x .166
•  101 - 150 feet .410 x Journeyman Mechanic rate for each 

additional foot over 100 feet x .166
•  151 - 200 feet .550 x Journeyman Mechanic rate for each 

additional foot over 150 feet x .166
•  201 - 225 feet 1.37 x Journeyman Mechanic rate for each 

additional foot over 200 feet x .166

 Schedule II: Add overtime hours paid at two (2) times Schedule I, Diver Mechanic Rate.
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STUDENT PAY RATES

 Job Title
 Engineering Student
  Level 3 15.56 16.03 16.51
  Level 2 14.67 15.11 15.56
  Level 1 14.24 14.67 15.11

 Student
  Level 3 14.83 15.27 15.73
  Level 2 13.98 14.40 14.83
  Level 1 13.12 13.51 13.92

 Student Work Experience **

 ** Student Work Experience has no associated wage; the PUD pays for tuition directly to  
 technical school or college.

CLASSIFICATION

   4/1/2018 4/1/2019 4/1/2020 
 Stehekin Operations Attendant
  Robert Nielsen 28.41 29.26 30.14

   4/1/2018 4/1/2019 4/1/2020
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EXHIBIT END NOTES

* Entry level job.

# Job Title Seniority does not apply.

(1) Upon completion of apprentice program and notification of passing Journeyman examination 
may advance to Journeyman rate.

(2) Foreman Rate is based on the employee's current Primary step.

(3) Upon completion of apprentice program and notification of passing Journeyman 
examination, Journeyman bids will be posted.

(4) Rate applies to Journeyman hired from outside the District.

(5) Rate applies to new hires only.

(6) A Journeyman Lineman or Meterman who is awarded the position of Maintenance or Crew 
Dispatcher shall continue to accrue classification seniority for up to five (5) years and shall start 
at the thereafter rate.

(7) Selection and advancement to Apprentice classification is based on Letter of Understanding 
No. 3.

(8) Progress through each step requires 1200 hours of training.

(9) For advancement criteria refer to Letter of Understanding No. 38.

(10) Advancement is based on performance and/or education criteria.

(11) Rate applies to District employees bidding job.

(12) For advancement criteria refer to Letter of Understanding No. 1.

(13) For Foreman upgrade wage rate refer to Letter of Understanding No. 12.

(14) For advancement criteria refer to Letter of Understanding No. 43.

(15) For benefit information refer to Letter of Understanding No. 9
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EXHIBIT “B”

PAST PRACTICES

1. To be binding, a past practice must be:
• clear and
• consistently followed and
• followed over a reasonably long period of time and
• shown by the record to be mutually accepted by the parties

2. Past practices are used to:
• interpret ambiguous contract language
• establish wages, hours of work or working conditions not in the contract

3. Clear contract language always takes precedence over a past practice (with advance notification).

4. Past practices may vary between one location/shop and another location/shop.

5. Employees who transfer from one location/shop to another location/shop will abide by the past 
practices of the location/shop they transfer to.
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EXHIBIT “C”

INTEREST BASED BARGAINING (“IBB”) PRINCIPLES

IBB principles include the following:

1) Set up a joint meeting to discuss the issue.

2) Have you included all interested parties?

• Do you need a facilitator?

• Agree on a location for this meeting.

3) Think about and list your interests surrounding this issue.

4) Agree on the issue or problem to be addressed or solved.

5) If this is difficult, try coming back to this step after you list the interests.

6) Identify and list the interests of both parties (jointly). Check for common interests.

7) Develop options around the issue.

8) Brainstorming jointly

9) Checkpoint: check brainstormed solutions against standards of safety, cost savings, 
customer needs, employee needs, productivity, compliance with the intent of the contract, or 
others that apply to your situation.

10) Announce agreement when both have an option better than any other alternative available
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DEFINITIONS:

Issue — a subject of discussion or negotiation; the WHAT; the problem to be solved.

Interest — one party’s goal, fear, hope, dream, concern, need, or desire behind an issue; WHY the 
issue is raised.

Position — one party’s proposed solution to an issue.

Remember: A grievance settled at the first step shall be non-precedent setting on either party.
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ISSUE ANALYSIS WORKSHEET

PURPOSE: To be used as a tool to apply the principles of interest based bargaining (IBB)  
to resolve the grievance and labor/management issues.

ISSUE: (State the situation in terms that would complete the following sentence,  
“How might we …”. The idea is to state the problem without taking or stating positions.)

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

INTERESTS: (List the interests of the parties. Ask questions that develop an understanding  
of why these interests are held. “What are the concerns, fears, hopes, needs …?”)

Interests of  _____________________________  Interests of  ________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

OPTIONS: (Brainstorm options that could possibly address the interests. Ask the question:  
“What if we …?”)

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

CHECKPOINT: How does your solution measure up against the following standards: Safety?  
Saves money? Productivity? Better customer service? Employee needs? Compliance with intent  
of the contract? Or other standards that fit your situation:

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

SOLUTION / NEXT ACTION(S): (Who does what by when?)

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________
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