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Interns NW Tech Alliance 2024 Innovator Award Winners

(K-12) Future Technology Leaders of the Year



The Advanced Energy 
Management (AEM) 

internship is an 
innovative energy 

management workforce 
development program 

for high school and 
college students  



Build a strong Workforce where we help each other succeed

“Workforce development in the energy efficiency 
industry is not just about filling jobs- it’s about 
cultivating the next generation of innovators. 

AEM interns are the bridge between education and 
real-world impact, equipping them with the skills 
and experience to drive sustainable change”.

Annalyn Bergin 
CBPS Compliance Lead
Buildings | Energy Division | Washington State Department of Commerce

Picture: Puget Sound Energy’s Annual Commercial Strategic Energy Management Conference April 24th, 2025 

Sent to over 20,000 building owners and operators on May 7th



Build a strong Workforce where we help each other succeed

Thank You Chelan County PUD 
and Jim White

Our CAN DO is…
We are the new Workforce being developed by 
helping buildings achieve CBPS compliance.

Noncompliance fine for our 
high school is $433,000 
and due June 2026



Build a strong Workforce where we help each other succeed

Equipment fixed and controls 
reprogrammed

North Central Education Service District Building



Build a strong Workforce where we help each other succeed

Again - Thank You Chelan County PUD for new AMI metering 
system and Jim White’s support in helping us do our Job.

Reductions



Build a strong Workforce where we help each other succeed

Thanksgiving Day

Christmas Day

Energy Savings

Energy Reduction during Unoccupied Hours

Our CAN DO is…
We are the Workforce 
identifying and achieving 
energy reduction, which 
equals Energy Savings.



Build a strong Workforce where we help each other succeed

Thank You Chelan County PUD 
for your new AMI metering 
system that provides this 

essential load profile data we 
need to do our Job.

Our CAN DO is…
We are the Workforce 
monitoring our entire school 
district’s buildings to better 
manage energy.



Build a strong Workforce where we help each other succeed

AEM Champions 
and Jim White 

conducted the WHS 
Treasure Hunt 

during Spring Break

72-Degrees

Cafeteria has big windows that lets 
natural light in, but all lights on during  
Unoccupied Hours and unnecessary. 

In addition, the temperature in the 
room was 72-degrees, which means 
the HVAC heated the room when it 

was also unnecessary.



Build a strong Workforce where we help each other succeed

Again - Thank You Chelan County PUD for new AMI metering 
system and the data it provides us to do our Job.

Our CAN DO is…
We are the Workforce 
engaging building Occupants 
and Operators to grow an 
energy conservation culture.

Previous – Week of March 31st

Prior to Spring Break

Current – Week of May 5th

WOW



Benefits to our Commercial Building Clients 
 Immediate and sustainable energy cost savings
 Government compliance to avoid large fines
 Improved building working environment for occupants

Benefits to Us
 Real World Job
 Future Prep
 Make Money
 Help People

Benefits to the PUD
 Workforce Development
 Help more Customers
 Free-up Capacity
 Earn More Money
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